General Information

About Purdue

Purdue University, a top public research institution, offers higher education at its highest proven value. Committed to
affordability, the University has frozen tuition and most fees at 2012-13 levels. Committed to student success, Purdue is changing
the student experience with greater focus on faculty-student interaction and creative use of technology. Committed to pursuing
scientific discoveries and engineered solutions, Purdue has streamlined pathways for faculty and student innovators who have a
vision for moving the world forward.

About Purdue

Accreditation

Office of Institutional Assessment

In the United States, academic institutions and programs use accreditation to ensure that they are meeting established standards of
educational quality. Accreditation is a voluntary process of self-reflection and peer review that helps institutions to identify
opportunities and challenges throughout the university.

Institutional Accreditation

There are two types of accreditation, institutional and specialized. Institutional accreditors, often referred to as "regional"
accreditors, examine a college or university as a whole. Purdue University has been accredited by the Higher Learning
Commission of the North Central Association of Colleges and Schools (HLC-NCA) since 1913. Our most recent accreditation
visit was in October of 2019.

The HLC's new Open Pathway for maintaining accreditation seeks to offer greater value to institutions by focusing on both an
assurance of quality and an engagement in continuous improvement. Two Assurance Reviews will take place in the ten-year
cycle. One in Year 4 through an online reporting system and one in Year 10 that couples the online assurance report with a
campus visit. In addition, our campus will complete a Quality Initiative between Years 5 and 9 focused on institutional
innovation and improvement suited to our needs and circumstances.

Specialized Accreditation

Specialized accreditors evaluate specific educational programs. Professional accreditors, such as those for business, engineering,
and other technical areas, fall into this category.

Board of Trustees, Officers of Administration and
Instruction

Current Board of Trustees



Name City Term

Sonny Beck Atlanta, IN 2013-2025
Michael Berghoff (Chairman) |Indianapolis, IN 2009-2024
Kevin Boes Great Falls, MT 2023-2025
JoAnn Brouillette Lafayette, IN 2006-2024
Theresa Carter Colorado Springs, CO |2020-2026
Vanessa Castagna Naples, FL 2013-2024
Malcolm DeKryger Demotte, IN 2016-2025
Michael Klipsch Carmel, IN 2015-2023
Gary Lehman (Vice Chairman) | Lafayette, IN 2010-2026
Shawn A. Taylor Houston, TX 2022-2025

If you wish to send an email message to a trustee, please direct it to trustees@purdue.edu.
Current Board of Trustees
Board Officers

Former Trustees

Faculty Senate

Please visit the University Senate to learn about the Faculty Senate Chair, meetings and minutes, committees and bylaws.

Current Members

The President's Office

Mung Chiang

Mung Chiang is president of Purdue University and the Roscoe H. George Distinguished Professor of Electrical and Computer
Engineering. From July 2017 to June 2022, he was the John A. Edwardson Dean of the College of Engineering. From April 2021
to December 2022, he was the executive vice president for strategic initiatives.



As the engineering dean, he led the college to its first back-to-back top 4 graduate rankings in the U.S. while growing it to be the
largest top 10 undergraduate engineering college in the country. Undergraduate admissions applicant number, selectivity, yield
rate and graduation rate, as well as women and minority enrollment percentages, all achieved new records. Online program size
more than quadrupled, while the ranking for best online master's in engineering programs advanced to the top 3 in the U.S. New
degrees were launched, and enrollment in professional master's programs more than quadrupled.

Annual research awards surged over 70% in five years, including the largest federal funding and the largest industry funding
awards in college history and 12 national research centers headquartered at or co-led by Purdue. Patent applications increased by
about 40%, and the college contributed to Purdue's Ever True campaign in excess of $1 billion. The "pinnacle of excellence at
scale" in the college is further supported by 15 facility construction or renovation projects completed since 2017, including
Dudley Hall and Lambertus Hall.

As an executive vice president of the university, Chiang worked with many colleagues to help launch initiatives in national
security technology and semiconductor and life science manufacturing, in Discovery Park District at Purdue's aerospace cluster
and the Lab to Life residential neighborhood, and in economic growth through federal, state and private-sector opportunities.

Previously, Chiang was the Arthur LeGrand Doty Professor of Electrical Engineering at Princeton University, where he was the
inaugural chairman of the Princeton Entrepreneurship Council and director of the Keller Center for Innovation in Engineering
Education. He helped launch entrepreneurial programs at Princeton and was named a New Jersey CEO of the Year (2014). He
received a BS (Honors) in electrical engineering and in mathematics and an MS and PhD in electrical engineering from Stanford
University.

As a researcher, Chiang received the National Science Foundation's Alan T. Waterman Award (2013), the highest honor
presented to an American researcher under the age of 40. For his pioneering work in edge computing, network utility
maximization and wireless resource allocation, he also received the IEEE INFOCOM Achievement Award (2022), Guggenheim
Fellowship (2014), IEEE Kiyo Tomiyasu Award (2012), Presidential Early Career Award for Scientists and Engineers (2008) and
MIT Technology Review TR35 Award (2007). His research publications on internet congestion control and routing, wireless
power control and scheduling, cloud and video optimization, smart data pricing and social learning networks have received over
30,000 citations, with an h-index of 81, and won best paper prizes at [IEEE INFOCOM (2012), IEEE SECON (2013) and ACM
MobiHoc (2021). He was elected to the National Academy of Inventors (2020) and the Royal Swedish Academy of Engineering
Sciences (2021).

As a teacher, Chiang received the Distinguished Teaching Award in Engineering (2016) at Princeton University for creating an
interdisciplinary undergraduate course, flipping the classroom and teaching one of the university's first massive open online
courses, which has been taught to over 400,000 people. His textbook "Networked Life" (Cambridge University Press, 2012)
received the ASEE Frederick E. Terman Award (2013) and an American Association of Publishers PROSE Award (2012). He
has advised more than 50 PhD students and postdoctoral researchers, including 24 who have become faculty in research
universities.

As an inventor and entrepreneur, Chiang has 25 U.S. patents, most of which have been licensed and deployed by the
communications and networking industry. He co-founded three startup companies in mobile networks, artificial intelligence and
the Internet of Things, based on the research at Princeton Edge Lab, and co-founded a global nonprofit, the OpenFog
Consortium, now part of the global Industrial Internet Consortium. He was the founding CEO of DataMi, which has served over
60 million users around the world in bridging the digital divide.

As a diplomat and policymaker, Chiang was the science and technology advisor to the U.S. Secretary of State and initiated the
U.S. government's tech diplomacy programs. Since returning from Washington, D.C., in 2020, he co-founded the Krach Institute
of Tech Diplomacy at Purdue and serves as the technology and innovation advisor to his home state of Indiana.

Please visit the Office of the President for more information.

The Provost's Office



The Office of the Provost is committed to promoting academic excellence at Purdue. The provost and vice president for academic
affairs is Purdue's chief academic officer, reporting directly to the president. The provost is responsible for:

1. All academic programs

2. Academic strategy and priorities

3. Faculty-related matters (including academic appointments, tenure and promotion)

4.  Student academic affairs
The provost works closely with the deans of all colleges and schools to ensure effective collaboration and inspire new areas of
scholarship. He also has direct responsibility for academic support units including diversity and inclusion, enrollment
management, financial affairs, and the libraries. The provost collaborates with the chief financial officer and has responsibility
for the allocation of financial resources in accordance with academic priorities. The provost also communicates on academic and
faculty matters with a wide variety of internal and external constituencies, including the Board of Trustees.

Meet the Provost (website)

Provost Patrick J. Wolfe

Prior to his current role as Provost and Executive Vice President for Academic Affairs and Diversity, Patrick J. Wolfe served
Purdue as the Frederick L. Hovde Dean of the College of Science and the Miller Family Professor of Statistics and Computer
Science with faculty appointments in electrical and computer engineering. A native of the Midwest, Provost Wolfe is a 1998
graduate of the University of Illinois with degrees in electrical engineering and music and a 2003 doctorate from the University
of Cambridge. Provost Wolfe specializes in the mathematical foundations of data science. After teaching at Cambridge and
Harvard, he joined the faculty of University College London (UCL) in 2012, where he became the founding executive director of
its Big Data Institute. He is currently a trustee and non-executive director of the Alan Turing Institute, the United Kingdom's
national institute for data science and artificial intelligence. He has received research awards from the Royal Society, the
Acoustical Society of America, and the Institute of Electrical and Electronics Engineers (IEEE). He was named the inaugural
IEEE Distinguished Lecturer in Data Science. A past recipient of the Presidential Early Career Award for Scientists and
Engineers from the White House while at Harvard, Provost Wolfe provides expert advice on applications of data science to a
range of national and international entities and organizations.

For more information, visit Office of the Provost.

Equal Access/Equal Opportunity

Nondiscrimination Policy Statement (website)

Purdue University is committed to maintaining a community which recognizes and values the inherent worth and dignity of every
person; fosters tolerance, sensitivity, understanding, and mutual respect among its members; and encourages each individual to
strive to reach his or her own potential. In pursuit of its goal of academic excellence, the University seeks to develop and nurture
diversity. The University believes that diversity among its many members strengthens the institution, stimulates creativity,
promotes the exchange of ideas, and enriches campus life.

Purdue University views, evaluates, and treats all persons in any University related activity or circumstance in which they may be
involved, solely as individuals on the basis of their own personal abilities, qualifications, and other relevant characteristics.

Purdue University prohibits discrimination against any member of the University community on the basis of race, religion, color,
sex, age, national origin or ancestry, genetic information, marital status, parental status, sexual orientation, gender identity and
expression, disability, or status as a veteran. The University will conduct its programs, services and activities consistent with
applicable federal, state and local laws, regulations and orders and in conformance with the procedures and limitations as set



forth in Purdue's Equal Opportunity, Equal Access and Affirmative Action policy which provides specific contractual rights and
remedies. Additionally, the University promotes the full realization of equal employment opportunity for women, minorities,
persons with disabilities and veterans through its affirmative action program.

Any question of interpretation regarding this Nondiscrimination Policy Statement shall be referred to the Vice President
for Ethics and Compliance for final determination.

FERPA

Information For Students & Parents at Purdue University

FERPA Regulations

FERPA Information

What rights do students have under FERPA?

e  The right to inspect and review their education records within 45 days of their request

e The right to request an amendment to their education records

e The right to consent to disclosures of personally identifiable information contained in their education records

e The right to file a complaint with the U.S. Department of Education concerning alleged failures to comply with FERPA

"Legitimate Educational Interest"

A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or
her professional responsibility.

Public Posting of Grades

The public posting of grades, either by the student's name, institutional student identification number, or social security number is
a violation of FERPA. Using an assigned random number that only the student and instructor know would be an appropriate way
to post grades. Even then, the order of posting should not be alphabetic.

What is directory information?

Institutions may disclose the following information on a student without violating FERPA if the student has not restricted their
information.

®  name

e c-mail address

e address (local & home)

e telephone number (local & home)

e  college/school and curriculum

e enrollment status and credit hour load



e  dates of attendance

e  classification

e  receipt or non-receipt of a degree

e academic awards received (dean's list, honors students)
e  participation in officially recognized activities

e  sports photograph

e  position, weight, and height of athletes

Indiana SSN Law

Internal use of SSN information within the Purdue system for the purpose of conducting normal business is still permitted under
the Indiana law. However, it is important to remember that Purdue data handling guidelines address the usage and methods of
exchanging sensitive and restricted data, in addition to just SSN information. Guidelines

What are education records?

An education record is any record that is directly related to a student and maintained by the university. A student has the right of
access to these records.

Education records include any records in whatever medium (handwritten, email, print, magnetic tape, film, diskette, etc.) that is
in the possession of any school official. This includes transcripts or other records obtained from a school in which a student was
previously enrolled.

What aren't education records?

e sole possession records or private notes held by school officials that are not accessible or released to other personnel,

e law enforcement or campus security records that are solely for law enforcement purposes and maintained solely by the
law enforcement unit,

e  records relating solely to an individual ' s employment by the institution that are not available for any other purpose,

e  records relating to treatment provided by a physician, psychiatrist, psychologist or other recognized professional or
paraprofessional and disclosed only to individuals providing treatment,

e  records of an institution that contain only information about an individual obtained after that person is no longer a
student, i.e., alumni records,

e grades on peer-graded papers that have not been collected and recorded.

Letters of Recommendation

Statements made by a person making a recommendation that are made from that person's own observation or knowledge do not
require a written release from the student who is the subject of the recommendation. However, if personally identifiable
information obtained from a student's education record is included in a letter of recommendation (grades, GPA, etc.), the writer is
required to obtain a signed release from the student which:

1. specifies the records that may be disclosed,

2. states the purpose of the disclosure, and

3. identifies the party or class of parties to whom the disclosure can be made.
Since the letter of recommendation would be part of the student's education record, the student has the right to read it - unless
he/she has waived that right of access.



""Health and Safety" Exception

Institutions may take into consideration circumstances pertaining to the health and safety of a student or other individuals to
disclose information from education records without a student's consent. If the institution determines there is "articulable and
significant threat" to the health and safety of the student or others, information from education records can be released "to any
person whose knowledge of the situation is necessary to protect” the health and safety of the student or other individuals.

Outsourcing and Access to Education Records

Institutions are allowed to disclose education records without the student's consent to contractors, volunteers, and other non -
employees performing institutional services and functions.

FERPA and Parents' Access to their Student's
Education Records

1. When a student reaches the age of 18 or begins attending a postsecondary institution at any age, FERPA rights transfer
from the parent to the student.

2. Parents may obtain non-directory information (grades, GPA, etc.) at the discretion of the institution if the student is a
dependent per federal tax law.

3. Parents seeking information about their student may review the information here.

4. MyPurdue Proxy: A student can give parents, legal guardians, or other trusted parties access to view certain pieces of
their student information online. This access is referred to as proxy access, and the person who is granted this
authorization is called myPurdue proxy. The student controls the entire process through his/her myPurdue Portal and
can add anyone with a valid e-mail address as a proxy.

e  (Creating a Proxy Account: Student Guide: myPurdue Proxy Access - Student Guide (.pdf)

e Authenticating a New Proxy Account: Instructions for Proxies: myPurdue Proxy Access - Instructions for Proxies
(-pdf)

e  Future Proxy Login

Call 765-496-0509 or email ferpa@purdue.edu for FERPA assistance.

Tuition and Fees

The Bursar's Office is your one-stop shop for finding information on student tuition, viewing invoices, making payments and
ensuring timely refunds. You can find valuable information regarding tuition, fees, rates and remissions, as well as our tuition
calculator.

The most recent information can be found at Office of the Bursar

Rates and Fees - 2024-2025

See below for access to detailed information regarding 2024-25 Purdue tuition, rates and fees for undergraduate and graduate
students, including summer and fall/spring rate information as well as other case-specific fees that may not be included with the
seasonal fee information.



Fee Rates 2024-2025 - Finance (purdue.edu)

Veterans Success Center (website)

e  GI Bill (website)

Posthumous Degrees

Policy and Procedures for Awarding a Posthumous Degree

Approved by the Board of Trustees on March 27, 1998, Reaffirmed on August 3, 2018.

Requirements

The awarding of a posthumous degree by Purdue University requires that the deceased student will have completed:

1. atleast 85% of credit hour requirements; and
2. most requirements for the major.
For awarding of a posthumous degree requiring a thesis, the following additional provisions will apply:

1. the student must have completed the research to the extent that a thesis, or one or more articles in lieu of a thesis, can
be prepared; and

2. the advisory committee must approve the research and results, including a thesis or article(s), and recommend granting
the degree.

Process for approval by the Board of Trustees

Baccalaureate, Associate, and Professional Degrees
1. A recommendation from the college/school faculty must be endorsed by the dean.

2. The dean of the college/school and/or chancellor of the campus, as appropriate, must submit the recommendation to the
provost for transmittal to the president. The names of the candidates approved by the president will be submitted to the
Board of Trustees for final action.

Graduate Degree

1. A recommendation must be submitted to the head of the department/school by the major professor only after the
requirements specified above have been fulfilled.

2. The head of the department/school must submit a request to the dean of the Graduate School. The head of the
department/school may choose to recommend awarding a non-thesis degree instead of a thesis degree.

3. The Graduate Council must endorse a recommendation from the dean of the Graduate School.
The endorsement must be submitted to the provost for transmittal to the president.

5. The names of the candidates approved by the president will be submitted to the Board of Trustees for final action.

Fees

No additional fees will be assessed for a posthumous degree.



Catalog Home

What is the Catalog?

The 2024-2025 Purdue West Lafayette catalog is considered the source for academic and programmatic requirements
for students entering programs during the Fall 2024, Spring 2025, and Summer 2025 semesters. Although this catalog
was prepared using the best information available at the time, all information is subject to change without notice or
obligation. The university claims no responsibility for errors that may have occurred during the production of this
catalog.

The courses listed in this catalog are intended as a general indication of the Purdue University curricula on the West
Lafayette campus. Courses and programs are subject to modification at any time. Not all courses are offered every
semester, and faculty teaching particular courses or programs may vary from time to time. The content of a course or
program may be altered to meet particular class needs.

When a student is matriculated and enrolled at Purdue West Lafayette, they are required to fulfill the general education
and graduation requirements specified in the catalog current at that time. When students formally declare a major, they
are required to fulfill the major requirements in the catalog current at that time.

Complete information on admission procedures and processes for prospective first-year, transfer, international and
graduate students, as well as information for admitted students, parents, and guidance counselors, can be found on
the Undergraduate Admission website and Graduate Admissions website.

Comparative information about Purdue University and other U.S. educational institutions is also available through
the College Navigator tool, provided by the National Center for Education Statistics, and through the U.S. Department
of Education College Scorecard.

Dynamic Course Information

For up-to-date dynamic course information, please visit the Schedule of Classes available through the mypurdue portal.

Syllabus Information

Syllabus information can be found here.

Course Description

Course descriptions from 2014 to the present can be found in the course section. (see archived catalogs from the drop
down above for prior catalog listings).

Any course descriptions in catalogs prior to 2014 are available in print at University Archives located in Stewart Center
or go to the archives link for bulletins from 1869-1995.

See the How to video to search for University Bulletins at https://earchives.lib.purdue.edu/

Curricula Information




For up-to-date curricula information, pleases visit the Office of the Registrar website.

Disclaimer

The Purdue University Catalog is intended to be a description of the policies, academic programs, degree requirements,
and course offerings in effect at the beginning of an academic year. The University reserves the right to make changes
in curricula, degree requirements, course offerings, or academic regulations at any time when, in the judgment of the
faculty, the president, or the Board of Trustees, such changes are in the best interest of the students and the university.
Actions by federal and state governments may also require changes.

This should not be construed as an irrevocable contract between the student and the university. While a student may
graduate using the requirements of the catalog term under which he or she enters the university, the general policies,
regulations, and procedures in the latest edition of the Catalog are applicable to all students.

Catalog PDF

A PDF copy of the current Undergraduate Catalog and archived catalogs are available here .

Archived catalogs after 2014 can be viewed in the drop down menu at the top of this page. Any catalogs prior to 2014
are available in print at University Archives located in Stewart Center or go to the archives link for bulletins from
1869-1995. https://earchives.lib.purdue.edu/

Catalog Icon Guide

Degree Planner - Print-friendly version of | Print-Friendly Format - Generate a  Help - More information on
degree requirements in a checklist format. pop-up page formatted to print neatly. |how to use the catalog.

Mobile Site

The mobile site can be found here.

Social Media

@LifeAtPurdue

@PurdueUniversity



Academic Regulations & Student Conduct

This is information for all Purdue students on the structure, policy, regulations, and procedures of the University that govern their
relationship to the University in both academic and personal progress toward their ultimate educational goals. It is designed as a
reference, with direct quotations from the University Code where applicable, covering the basic areas relating to all students on
the campus.

Each of the three campuses maintains additional administrative policies specific to their needs and structure. Individual colleges,
schools and departments may adopt distinct procedures, standards or guidelines, all of which must be consistent with these
system-wide policies. The Helpful Links page provides a list of where this additional information may be found.

There may be problems or questions of detail, particularly with reference to policies or procedures of a student's instructor,
school, or housing facility, for example, which can be answered only by the staff directly involved. Where a question regarding
interpretation of a policy or procedure arises, a student should consult the Office of the Dean of Students, the Office of the
Registrar, an academic advisor, a school counseling office or other appropriate office. For the comprehensive list of all university
policies, please see the University Policy Office website.

« Academic Regulations
« Student Conduct
« Student Activities and Organizations

Safety

The University strives to provide a safe and secure environment for students, staff, and visitors. The University distributes an
Annual Security Report containing campus crime statistics and information relating to campus safety and security policies and
programs. The report is available at Purdue Police Department website. For a printed version of any of these Annual Security
Reports, please contact the Clery Compliance Administrator at clerycompliance@purdue.edu.

Nondiscrimination Policy Statement (website)



Joint and Special Programs (Graduate &
Undergraduate)

Overview

Joint and Special Programs is an area that houses programs that are developed with a combination of departments and colleges
within Purdue.

Undergraduate Degree

Program Information for Undergraduate: Joint and Special Programs (Undergraduate) - Office of the Provost

Graduate Degree

Program Information for Graduate: Joint and Special Programs (Graduate)



Academic Regulations

Academic Year and Calendar

Academic Programs

Degrees and Requirements

Registration and Course Assignment
Classes

Financial Obligations and Responsibilities
Grades and Grade Reports

Academic Notice and Dismissal
Scholastic Recognition

Scholastic Records

Scheduling of Examinations

Academic Year and Calendar

Academic Calendar

Final Examinations

Quiet Period

Summer or Winter Sessions Work

A. Academic Calendar

(University Senate Document 90-30, April 22, 1991; University Senate Document 12-1, November 19, 2012; revised by
University Senate Document 21-23, February 21, 2022)

1.

Courses are scheduled during the academic year and summer session. The academic year shall consist of two 16-week
semesters. Summer session(s) may be one 4-week and one 8-week or two 6-week or other configurations as approved
by the Provost's Office. In each semester/session, classes shall begin with the first instructional period of the first day.
In each semester/session, classes shall begin with the first instructional period of the first day.
1. The calendar for students enrolled in the fourth year of veterinary medicine will comprise 12 blocks of
approximately one month duration. The starting dates for the blocks will be chosen so that the end of the 12th
block coincides with the end of the second semester (University Senate Document 73-15, March 18, 1977).
2. The second semester for fifth-year pharmacy students will begin on the first Monday in January and end the
18th following Saturday. During this semester, each of these students will be scheduled for two six-week
externships and one three-week clerkship.
The first semester shall begin on either the third or fourth Monday of August, be in recess Monday and Tuesday of the
eighth week, and Wednesday, Thursday, Friday, and Saturday of Thanksgiving week, and classes will end on the 17th
following Saturday, which shall not occur after the 20th day of December. The second semester shall begin on either



the first or second Monday of January, which shall not occur prior to the seventh day of January, be in recess during the
tenth week, and end on the 17th following Saturday (University Senate Document 96-4, February 17, 1997).

The summer session shall begin on the next Monday following the spring commencement and will be comprised of one
4-week and one 8-week, or two 6-week module(s) or other configurations as approved by the Provost Office. Courses
may be scheduled during any one or any combination of modules throughout the 12-week period. There shall be no
classes on Memorial Day, the last Monday in May, or on July 4, nor on the nearest class day when July 4 is not a
regular class day.(University Senate Document 96-4, February 17, 1997).

The winter session shall begin on the next Monday following the end of the fall semester and will be comprised of one
3-week term. No on-campus instruction will be provided. There shall be no classes on Christmas (December 25), on the
Extra Day at Christmas time, on New Year's Day (January 1), and on the President's designated holiday (which
traditionally has been allocated to the winter break), (University Senate Document 96-4, February 17, 1997; University
Senate Document 21-23, February 21, 2022).

Faculty shall enter grades as completed, but no later than 5 p.m. on the second working day after the end of the
respective academic semester/session.

Commencement will be held as follows: First Semester: first Sunday following the end of the first semester; Second
Semester: next subsequent weekend after the end of the second semester; Summer Session: first Saturday following the
end of the last summer module. No commencement will occur with the winter session. (University Senate Document
21-23, February 21, 2022)

The faculties at regional campuses shall be free to establish their own calendar dates.

B. Final Examinations

(University Senate Document 84-12, March 25, 1985)

1.

In regular semesters, the final examination period shall consist of six scheduled days comprising the 16th week of the
semester. The two-hour class meetings during the six days of the final examination period will be scheduled at the
discretion of the Educational Policy Committee on the advice of the Office of the Registrar as, at most, 30 two-hour
periods (five periods per day, including evenings). Upon request, a single coursewide examination will be scheduled
for any course. In the summer session, the final examination schedule shall be appropriately scaled to meet the demand.
It shall be scheduled at the discretion of the Educational Policy Committee on the advice of the Office of the Registrar
in, at most, 12 two-hour periods on the last three days of the session (four periods per day, excluding evenings).

Each class will be scheduled for a two-hour meeting during the final examination period. Excepted are those courses
classified as individual study, clinic, student teaching, industrial experience (co-op), or research and those offered for
zero credit. However, any such course will be included in the schedule upon the specific request of the appropriate
schedule deputy. If no educational purpose will be served by any type of meeting during the 16th week because the
educational objectives of the course have been achieved, a department may dismiss this class meeting during the 16th
week.

Two weeks after the beginning of any regular semester and one week after the beginning of the summer session,
schedule deputies shall inform the Office of the Registrar of the courses requiring coursewide examinations. It will be
the responsibility of the department head or, where appropriate, the school head to inform the Office of the Registrar
which courses within the department or school will not need a meeting. A schedule implementing Section B will then
be developed by the Office of the Registrar in consultation with the Educational Policy Committee. Guiding principles
include

Minimize the number of direct student examination conflicts.

Minimize the number of students who have more than two examinations on the same day.

Minimize the number of students who have consecutive (back-to-back) examinations.

No student shall be required to take more than two examinations on one day.

The Office of the Provost shall implement a procedure to inform faculty and students of the academic regulations
governing end-of-semester exams and activities each semester to coincide with the release of the final examination
class schedule.

Students scheduled for more than two examinations in one calendar day are entitled to reschedule any examinations in
excess of two. Similarly, students faced with a direct exam conflict are entitled to reschedule either examination. It is
the responsibility of the student to make the necessary arrangements before the last week of regularly scheduled



classes. Course instructors shall not penalize a student who chooses to reschedule an examination under these options
(University Senate Document 90-22, March 25, 1991).

Regional campuses may modify these provisions to meet local differences through established procedures of the local
faculty governing bodies or, lacking these, the regional campus chancellor or designee.

The final examination period is intended for end-of-semester assessments (such as a final exam, quiz) Any such
assessment that requires students to be present must conform to the central scheduling of, and time limitations of, a
final examination.

Comprehensive final examinations (examinations for laboratory, intensive or minicourses excluded) are prohibited
except during the regular final examination periods of the last week of the semester.

C. Quiet Period

(University Senate Document 20-59, April 19, 2021)

1.

"Quiet Period" shall occur during the last Monday through Saturday (during the fall and spring terms), or the last three
days (for 8 week terms), or the 1 day (in 3-4 week terms) of the instruction period preceding the final examination
period. Distance learning, hybrid and asynchronous classes are subject to this same regulation as in-person instruction.
"Quiet Period" is defined as a time during which courses that conduct or collect an assessment during the final exam
period shall refrain from assigning or collecting assessments. Here, "assessments" are defined as activities relating to
the course's learning objectives that students turn in for class credit that the course instructor intends to use to judge
whether students have met the associated learning objectives. Assessments do not include class participation during
normally-scheduled class time. Courses that do not offer an assessment (such as a final exam, quiz) during the final
examination period are exempt from following the restrictions on Quiet Period. It is the responsibility of the unit head
to ensure that the unit's faculty preserves this regulation thusly.

D. Summer or Winter Sessions Work

(University Senate Document 21-23, revised February 21, 2022)

Regular work offered in the summer or winter sessions shall be equivalent in method, content, and credit value to the work of the
academic year, regular class and laboratory periods being increased proportionately.

Academic Programs

Unit of Credit

Definitions Relating to Academic Requirements

Academic Classification of Undergraduate Students

Transfer of Students between Curricula

Students without a Degree Objective

Transfer of Credits between Curricula

Credit in Courses by Examination

Courses Taken in Post baccalaureate or Teacher License Status
Excess Undergraduate Credits

Correspondence Courses

A. Unit of Credit



The semester hour shall be the unit of University academic credit that shall represent approximately three hours of work per week
by an average student throughout a normal semester, or its equivalent in total work for short courses and summer sessions. Any
reference to credit hours, course credits, etc., shall be understood as referring to semester hours.

B. Definitions Relating to Academic Requirements

1. Transfer Credit is credit earned at another accredited college or university and accepted by Purdue. The University will
accept transfer credit only for work done at those institutions fully approved by a regional accrediting association of
secondary schools and colleges or those whose regional accreditation designation is Associate/Vocational-Technical
(A/V) when agreements with academic departments exist that specify courses or blocks of credit that will transfer into
specific Purdue University degree programs. In addition to regional association approval, certain programs may require
accreditation by professional organizations and/or societies before credit will be considered for transfer.

Students participating in college credit courses that are taught concurrently for high school and college credit during the regular
school day by local secondary teachers must validate the credit through the subject department.

The determination of use of transfer credit in part or in full to satisfy graduation requirements is the responsibility of the school
head or designated representative, in accordance with the regulations of the University faculty (University Senate Document 87-
11, March 28, 1988).

2. Dual Credit is credit earned for a college course that is used as a part of a high school's curriculum and is taught
concurrently for high school credit and college credit by a secondary school employee.

If a Purdue course is to be taught for dual credit, it must be approved by the sponsoring department at the University in the same
manner it approves new courses - including approval by the school if the school requires it - and it must be offered in
collaboration with an accredited high school. In addition, departmentally designated Purdue faculty must endorse and supervise
the teacher as well as approve the syllabus, grading standards, and examinations.

For students to be granted credit at Purdue for dual-credit courses offered by other postsecondary institutions, faculty must
validate the credit earned elsewhere through the Purdue department responsible for the subject matter via one of the following
means:

1. Faculty must verify that the student has earned a grade of at least C in a higher-level course taken at Purdue that has as
a prerequisite the course for which credit is being sought; or

2. Faculty must certify that the student has performed satisfactorily either on an appropriate standardized achievement
examination or Purdue departmental advanced-credit examination or has earned a grade of at least C on a current
comprehensive final examination for the Purdue course in which the student wishes to gain credit; or

3. Faculty must affirm that a dual-credit course offered at a specific high school by another postsecondary institution is
essentially the same as a specific Purdue course by approving at least the syllabus and the examinations. In addition,
faculty must confirm that the student earned a grade of at least C in the course (University Senate Document 95-8,
April 22, 1996).

3. Directed Credit is academic credit awarded by the University on bases other than a student's enrollment in and
satisfactory completion of a course.

A student eligible to receive directed credit shall be a student newly admitted or currently enrolled in the University who has not
received a grade or directed grade in the course, other than a grade of W.

Directed credit may be established by any of the following methods:

1. Credit by Examination. Credit awarded to a student on the basis of achievement in a Purdue departmental proficiency
examination.



2. Departmental Credit. Credit for a course offered by a department and awarded to a student on the basis of substantially
equivalent experience. May be granted only by the head of that department or their designated representative.

3. Achievement Credit. Credit awarded to a student on the basis of demonstrated achievement in a nationally administered
college-level examination (University Senate Document 79-5, October 15, 1979).

4. To Substitute is to replace a course required in a specific curriculum by another course specified by the head of the
school in charge of that curriculum or their designated representative.

5. To Excuse is to replace a course required in a specific curriculum by an equal number of credit hours in courses not
specified.

6. To Exempt is to waive a course required for graduation together with its equivalent hours.

1. Undergraduate students, without respect to the school in which they are enrolled, may be exempted by the
University faculty from any general requirement that has been established by the University faculty.

2. An undergraduate student in a specific school may be exempted by the faculty of that school from any
requirement established by that school faculty.

7. Advanced Placement is the assignment of entering students to courses beyond the first course or courses in a normal
sequence without allowing credit for courses not taken.

8. Advanced Standing means that an entering student has credit for or exemption from one or more courses.

C. Academic Classification of Undergraduate Students

1. A student at Purdue University is any person who has been admitted to the University and who is currently enrolled in
one or more courses for which there will be a permanent academic record.

2. Each student shall be admitted and identified as one of the following:
1. Degree. A student who has been admitted and registered for the purpose of earning a degree.

2. Nondegree (University Senate Document 88-17, April 24, 1989). A student who is not in a program of study
leading to a degree. A nondegree student has a limited purpose for their registration. A nondegree student is
enrolled for personal or professional enrichment or to strengthen their academic background to gain degree-
seeking status. Such a student must provide evidence their are qualified to enroll in the course(s) desired. An
applicant currently enrolled in high school will be admitted as a non-degree student only when all of the
following conditions are met:

1. The student ranks in at least the top half of the high school class and maintains an above-average
grade(s) in subjects related to the course(s) in which they wish to enroll, and

2. The high school guidance counselor or principal has signed a recommendation for the student and
has included a current copy of the high school transcript for review by members of the admissions
committee. A nondegree student is generally limited to enrolling in a maximum of seven hours per
semester during the fall and spring semesters, and is generally limited to enrolling in no more than
four hours during the summer session; however, a nondegree student who has earned a bachelor's
degree is eligible to enroll on a full-time basis. In order to continue to register as a nondegree
student they must meet the same minimum grade index required of degree students. A student may
apply no more than 18 semester hours of work completed as a nondegree student toward an
undergraduate degree at Purdue University. The dean of the school to which the student applies
may determine which credits will be accepted toward a degree in that school. A department may



3.

limit the number of nondegree students acceptable in any course (University Senate Document 87-
13, April 25, 1988, revised by University Senate Document 02-6, February 17, 2003).

A student's academic classification for an associate or bachelor's degree shall be classified by numerals 1, 2, 3, etc.,
corresponding to the total number of credit hours of college work earned.

Total Credits Earned\Semester Classification Status

14.0 or less 1
First-year Student
15to 29 2
30 to 44 3
Sophomore
45 to 59 4
60 to 74 5
Junior
75 to 89 6
90 to 104 7
Senior
105 or more 8

The starting date for degree requirements for an approved curriculum is the Fall semester of the academic year. When
anew or revised curriculum or degree requirement is approved by a college or school, the new requirements shall not
apply to the students currently enrolled in the University. This limitation will expire 6 academic years after the
new/revised curriculum is adopted. Current students may elect to use the new/revised curriculum or degree
requirements for graduation on written request to the school or college. Curriculum or degree requirement changes
made to satisfy requirements for professional accreditation may have a starting date in the semester in which the
changes are made (University Senate Document 09-6, April 19, 2010).

D. Transfer of Students between Curricula

(University Senate Document 71-11, January 17, 1972; University Senate Document 09-6, April 19, 2010)

A student who wishes to transfer from one curriculum to another within the University shall:

1.

Prepare the prescribed request form.
Secure the approval of the deans or their designee of both colleges/schools concerned.

Submit the completed form at the Office of the Registrar before the end of the second week of the effective term.
Forms received after the second week will be effective for the next term. The request form may be honored after the
second week if it is accompanied by a special petition setting forth the extenuating circumstances. Any student who has
been inactive for three consecutive semesters may request a change of curricula as part of the students' application for

reentry.

E. Students without a Degree Objective

(University Senate Document 22-27, March 20, 2023)



Students without a Degree Objective, who are not enrolled in any College or Department because they do not meet the
minimum academic requirements for any CODO (change of degree objective) for one year, shall be academically separated from
the University.

F. Transfer of Credits between Curricula

(University Senate Document 09-6, April 19, 2010)

When a student transfers from one curriculum to another leading to a different associate or baccalaureate degree, the courses that
have been completed and are acceptable in satisfying the degree requirements of the new curriculum shall be determined by an
authorized representative of the dean of the school into which the student wishes to transfer. The starting date limitations on
changes of degree requirements and curricula stated in section C4 apply to transfer of credits between curricula.

G. Credit in Courses by Examination

(University Senate Document 74-15 [amended], April 21, 1975)

The establishment of credit by examination is encouraged in order to expedite the education of qualified students. Toward this
end, each instructional department shall determine which of its courses are available for credit by examination and shall establish
procedures to determine the eligibility of candidates, to administer, and to grade such examinations. The examinations shall be as
comprehensive as those given in the course and shall be graded as satisfactory (performance comparable to that expected of
students who receive A, B, or C in the course) or unsatisfactory. The registrar shall establish forms and procedures to assure
proper distribution of results, and for satisfactory performance, shall record credit for the course on the student's record. The
testing coordinator in the Office of the Dean of Students shall schedule and administer written examinations if requested by the
instructional department.

The registrar shall collect from each department a list of courses that are available for credit by examination. The registrar shall
also make this information available to current students, prospective students, and academic advisors. In addition, each
department shall make available information about courses appropriate for credit by examination and shall identify faculty
members responsible for administering these examinations.

A student eligible to request examination for credit in a course shall be a newly admitted student or a currently enrolled student
who has not received a grade or directed grade in the course, other than a grade of W.

Requests to take an examination for credit normally shall originate with the eligible student who must obtain the consent of their
advisor and the approval of the instructional department; however, newly admitted students whose previous records indicate high
degrees of competence in particular areas may be invited and authorized to take specific examinations at the discretion of the
instructional department and the academic advisor. Any student receiving such invitation or approval must meet the examination
schedule of the instructional department. In consenting to requests from currently enrolled students, the advisor and the
instructional department shall be guided by their assessment of the student's need and ability as demonstrated by performance in
conventional coursework at Purdue.

H. Courses Taken in Post baccalaureate or Teacher License Status

(Graduate Council, April 16, 1992)

Although there is no limit to the number of course credit hours that an individual may accumulate while registered in either of
these classifications, no more than 12 total hours of credit earned in post baccalaureate or teacher license status may be used on a
graduate plan of study. However, if an application to a graduate degree program is approved during the session in which a person
is enrolled for the 12th credit hour as a post baccalaureate or teacher license student, all credits taken prior to and during that
session will be eligible for inclusion on a plan of study for a graduate degree program, providing the courses are appropriate to
the degree program and the courses and grades are acceptable first to the department and then to the Graduate School.



I. Excess Undergraduate Credits

(University Senate Document 10-9, April 25, 2011)

Graduate course credits earned while an undergraduate at Purdue University or other accredited institutions of higher learning
may be applied toward an advanced degree if these credits are in excess of any requirements for the baccalaureate degree. Such
credits must be certified as available for graduate credit by the institution from which the student received a baccalaureate degree,

but will be accepted only if:

1.

The student had junior or senior standing when taking the course,
The student received a grade of B or better (work taken under the pass/not-pass option is not acceptable),
The course was designated as a graduate course, and

If the work is completed satisfactorily on this basis, the academic advisor (or candidate coordinator, or other designee)
shall then complete the Academic Record Change Form 350, which indicates that the course may be used for graduate
credit, and submit the form to the registrar, along with the grade reported, at the close of the student's final semester.
The academic advisor's (or candidate coordinator's, or designee's) signature will attest to the fact that the credit is in
excess of that required for the baccalaureate degree so that the registrar can then enter the notation available for
graduate credit on the student's record.

The sum of credits earned as undergraduate excess and the credit earned in post baccalaureate and teacher license status that can
be used on a plan of study is limited to 12 credit hours except as stated in Section II-G above. Any additional conditions under
which excess undergraduate credit may be used for graduate credit are determined by the various departments (Graduate Council,
April 16, 1992).

J. Correspondence Courses

(University Senate Document 90-29, April 22, 1991)

1.

All Purdue courses that are proposed for correspondence credit, including existing courses, must be approved through a
school's normal approval process before being offered. Correspondence courses are defined as those courses that are
characterized by instructor-student interaction that occurs primarily outside the traditional classroom setting.

Courses offered for credit will be taught by instructors approved by the department offering such courses. Whether a
correspondence course is to be considered a normal teaching responsibility or an overload will be at the department's
discretion.

Courses offered as correspondence courses will count toward degree requirements the same as any other approved
course within the curriculum. Limitations on correspondence courses applicable toward a degree will be determined
through a school's normal course and degree approval process.

Correspondence courses taken for credit will require the individual to be admitted to the University and officially
registered for the course. Fees will be assessed separately from any other fees in accordance with the current standard
per-credit-hour fee structure for the University or, if warranted, a special fee structure for the course will be requested
through the Office of the Executive Vice President and Treasurer. The grade in the correspondence course will be
incorporated in the computation of the scholastic index for the student, and a permanent academic record will be
maintained.

The beginning date and time period allotted, up to one calendar year, for a correspondence course will be established
by the department and recorded by the registrar. A student withdrawing during the first half of the time period
established may be assigned a grade of W, WF, or WN by the instructor. Within one calendar year of enrollment a final



grade will be reported to the registrar by the instructor for each enrolled student. If, due to extenuating circumstances,
an incomplete grade is issued, the established regulations for removal or assignment of a permanent grade will apply.

Departments may wish to offer non-credit correspondence courses under an alternate course number that does not
require the individual to be admitted to Purdue. No permanent academic record will be maintained, and fees will be
established in accordance with the policies administered by the Office of the Executive Vice President and Treasurer.

Degrees and Requirements

Conferring of Degrees
Requirements for Degrees
O  Associate Degree

o  Baccalaureate Degree
o  Advanced Degrees
o  Professional Degree - Doctor of Pharmacy
o  Professional Degree - Doctor of Veterinary Medicine
o  Multiple Degree Programs
Diplomas

Meeting Degree Requirements

Conferring of Degrees

Appropriate degrees may be granted at the conclusion of each regular semester and summer session of the academic year
(University Senate Document 89-5, November 13, 1989). In addition, degrees may be granted on other dates, providing the
students are members of a group working on a common degree program. The degrees awarded during each academic year at
various campuses and on the various dates will be presented to the Board of Trustees for approval in accordance with lists of
recipients that shall be provided by the registrar for entry into the permanent record of the board (Board of Trustees minutes:
October 27, 1924; January 16, 1925; March 15, 1974).

A. Associate Degree

To gain an associate degree from Purdue University, a student shall satisfy the following requirements:

1.

The completion, either by resident coursework, as directed credit, or by credit accepted from another institution, of the
plan of study underlying the degree. Deans of schools may refuse to accept as credit toward graduation any course that
was completed 10 or more years previously. Former students shall be notified immediately of all such decisions upon
reentering. Substitutions of courses required for graduation may be made by the dean of the school conferring the
degree.

Resident study at Purdue University for at least two semesters and the enrollment in and completion of at least 32
semester hours of coursework required and approved for the completion of the degree. Students normally are expected
to complete the entire second year in residence; however, with the approval of the dean of the school concerned,
students who have at least three semesters of resident study may complete not to exceed 16 semester hours of the
second year in another approved college or university. For the purpose of this rule, two summer sessions may be
considered as equivalent to one semester.

Registration, either in residence or in absentia, as a candidate for the desired degree during the semester (or summer
session) immediately preceding its conferment.



A minimum cumulative GPA of 2.00 shall be required for graduation (University Senate Document 93-2, November
29, 1993). (See Academic Regulations and Procedures: Grades and Grade Reports, sections A and J.) A student who
has completed all other requirements for an associate degree, but has failed to meet the quality requirements may
register for additional courses with the approval of an authorized representative of the dean of the school after a review
of the students record. The additional courses that the student may take after meeting all quantity requirements shall not
exceed 10 credit hours. Credit in these additional courses must be established within three years of the date on which
all degree requirements except the minimum cumulative GPA were met. The student will be considered as having met
the quality requirement for graduation if their graduation index, including the above extra courses, meets the quality
standard in effect at the time when all other graduation requirements were satistied.

B. Baccalaureate Degree

To gain a baccalaureate degree from Purdue University, a student shall satisfy the following requirements:

1.

The completion, either by resident course work, as directed credit, or by credit accepted from another institution, of the
plan of study underlying the degree. Deans of schools may refuse to accept as credit toward graduation any course that
was completed 10 or more years previously. Former students shall be notified immediately of all such decisions upon
reentering. Substitutions of courses required for graduation may be made by the dean of the school conferring the
degree.

Resident study at Purdue University for at least two semesters and the enrollment in and completion of at least 32
semester hours of coursework required and approved for the completion of the degree. These courses are expected to be
at least junior-level courses.

Students normally are expected to complete the senior year in residence; however, with the approval of the dean of the
school concerned, a student who has had four semesters of resident study may complete the last year or a portion of it
at another college or university, provided that the number of semester hours of credit to be taken does not exceed 25
percent of the total hours required for the degree. The foregoing stipulations do not apply to students who earn credit
elsewhere through a contract or arrangement entered into by the University or one of its academic units.

Registration, either in residence or absentia, as a candidate for the desired degree during the semester (or summer
session) immediately preceding its conferment.

A minimum cumulative GPA of 2.00 shall be required for graduation. (See Sections VII-J and VII-A.)

A student who has completed all other requirements for a bachelor's degree but has failed to meet the quality
requirements may register for additional courses with the approval of an authorized representative of the dean of their
school after a review of the students record. The additional courses that the student may take after meeting all quantity
requirements shall not exceed 20 credit hours. Such a student may take in another approved college or university not
more than 9 of the 20 credit hours permitted, provided such courses are approved in advance in writing by an
authorized representative of the dean of their school. A copy of such approval must be filed in the Office of the
Registrar. Credit in these additional courses must be established within five years of the date on which all degree
requirements except the minimum cumulative GPA were met. The student will be considered as having met the quality
requirements for graduation if the cumulative GPA, including the above extra courses, meets the quality standards in
effect at the time when all other graduation requirements were satisfied.

The demonstration of satisfactory knowledge of the English language, with particular reference to composition and
spelling. Junior and senior students who are determined by the Office of Writing Review to be markedly deficient in
English shall be assigned to a noncredit English course, which they will be required to pass before graduation.

C. Advanced Degrees



Requirements for the several master's degrees, for the Educational Specialist, and for Doctor of Philosophy degrees are
established by the Graduate Council and are stated in the Graduate School Bulletin and the Policies and Procedures Manual for
Administering Graduate Student Programs.

D. Professional Degree - Doctor of Pharmacy

To gain the degree Doctor of Pharmacy, a student shall complete the required professional curriculum.

E. Professional Degree - Doctor of Veterinary Medicine

To gain the degree Doctor of Veterinary Medicine, a student shall satisfy the following requirements:

1. The satisfactory completion of the prescribed pre-professional curriculum of two or more years prior to admission to
the School of Veterinary Medicine.

2.  The satisfactory completion of the four-year professional curriculum in veterinary medicine.

F. Multiple Degree Programs

A student who will be completing the requirements for two or more degree programs simultaneously may be eligible to be
registered as a candidate for more than one degree according to the following criteria:

1. Ifthe degree programs are in different schools, two (or more) degrees may be awarded upon special request approved
by the deans of the schools concerned and filed with the registrar at the beginning of the semester or session in which
the degrees are to be awarded.

2. If'the degree programs are in the same school and lead to different degrees, the appropriate degrees shall be awarded.

3. Ifthe degree programs are in the same school and lead to the same degree, only one degree shall be awarded. The
academic record shall reflect multiple fields of study, as appropriate.

G. Diplomas

A diploma is a document listing the school awarding the degree, the type of degree being awarded, the campus awarding the
degree, and the date the degree was conferred.

An official transcript or a complete academic record of degree posting will include the type of degree; cooperative education or
honors curriculum; any fields of study, minors, or specializations; campus where the degree was awarded; and the date the degree
was conferred.

H. Meeting Degree Requirements

Specific deadlines for the various requirements for graduate degrees are outlined in the Graduate School Web site

(see http://www.gradschool.purdue.edu/gradrequirements/index.cfm) and must be met as specified. All degree requirements for
undergraduate and professional degrees are to be met as of the end of the academic session in which the degree is to be conferred.
In the event that academic requirements for an undergraduate or professional degree have not been met as of the end of the
session, the candidate's school may grant an extension of time, not to exceed 30 calendar days following the end of the session,
for these requirements to be completed in order for the degree to be conferred for that session. Academic requirements that have
not been completed, as of the end of the 30-day period, shall disqualify the student from receiving the degree in the intended



session and shall delay the conferring of the degree until the end of the next session in which the student is duly registered and all
degree requirements have been completed.

Graduation rates for the West Lafayette Campus are available from the Office of the Registrar, Purdue University, West
Lafayette, IN 47907, (765) 494-6165. These rates are calculated and made available as required by the Student Right-to-Know
and Campus Security Act.

Registration and Course Assignment

e  Registration

e  Immunization Requirements

e Allowable Academic Load

e  Assignment to Intensive Courses

e Assignment to a Dependent Course
e Schedule Revisions

e Withdrawal from the University

e  Refunding of Fees and Tuition

e  Granting Academic Credit to Students Who Withdraw from the University upon Order of Induction into Military
Service

A. Registration

(University Senate Document 73-6, January 28, 1974)

Students shall register during a prescribed period prior to the beginning of each semester or session. Registration for courses shall
be accomplished in accordance with the procedures prescribed by the registrar. Late registrations will be accepted for one week
after the beginning of classes in a regular semester and three days after the beginning of classes in a summer session. After the
beginning of any session a late registrant shall be assessed an additional late registration fee

B. Immunization Requirements

Effective August 1995, Indiana state law requires all newly enrolled, full-time students attending residential campuses of Indiana
public universities to be immunized against rubeola (10-day measles), rubella (German measles), mumps, diphtheria, and tetanus.
This law requires the University to block the enrollment of any student who does not comply with immunization requirements.

1. Evidence of immunization or immunity may be documented by completion of the Purdue Health History Form and
signed by a healthcare provider. Other immunization records acceptable to the Indiana State Department of Health also
may be used to document compliance with the immunization requirements. These include (1) a physician's certificate,
(2) immunization records forwarded by another school, (3) a record maintained by the student or parent showing the
month and year during which each dose of vaccine was administered.

2. Requests for exemption to these requirements based on medical or religious grounds must be accompanied by written
documentation. Medically based requests must be signed by a healthcare provider; requests based on religious
convictions must be signed by the student and submitted to the Purdue Student Health Center.

3. Exemptions for medical reasons may be granted upon receipt of a written statement from a healthcare provider:

1. Indicating the nature and duration of a medical condition that contraindicates an immunization, along with
the specific vaccine identified as detrimental to the student's health.



2. Certifying pregnancy or suspected pregnancy.
3. Verifying that the student is currently completing the course of all required immunizations.

4. In the event of an outbreak of any of the vaccine preventable diseases covered by this law on or near campus, students
holding exemptions will be excluded from all campus activities for their protection until the outbreak is declared to be
over.

5. Medical exemptions expire when the medical condition(s) contraindicating immunization change in a manner that
permits immunization.

C. Allowable Academic Load

A student's academic load shall be arranged, so far as possible, in accordance with the following policy:

1. Credit hours in excess of 18 hours during a regular session shall be carefully monitored by the academic advisor, who
may wish to consult with appropriate University personnel concerning the student's prognosis for success. Unless the
student's curriculum requirement for that session is specified as greater than 18 credit hours, approval by the dean of
their school or the dean's designee must be obtained before the student may be assigned more than 18 credit hours.

2. In summer session, a student may not be assigned to more than nine credit hours without approval by the dean of
their school or the dean's designee (University Senate Document 83-5, as amended and approved January 23, 1984).

D. Assignment to Intensive Courses

No person shall be permitted to register in two intensive courses in the summer session at the same time. In general, no one who
is taking an intensive course shall be permitted to take another non-intensive course at the same time except, in special cases,
with the approval of the instructor in the intensive course, the head of the department administering the intensive course, and, for
graduate students, the dean of the Graduate School.

E. Assignment to a Dependent Course

(University Senate Document 83-7, March 26, 1984)

A student who received a grade of F, N, or U in any course shall not be admitted to any dependent course (one requiring the
failed course as a prerequisite as set forth in the catalog), and any assignment to or enrollment in such dependent course shall be
cancelled. Enrollment in a dependent course also may be cancelled if the student has not taken the prerequisite course or
otherwise satisfied the stated requirements for enrolling in the course.

A student who received a grade of E, I, PI, or SI in any course may be admitted to a dependent course on trial with the approval
of the head of the department administering the course. A transfer student deficient in prerequisite courses also may be admitted
to a dependent course on trial with the approval of the department head. If any student on trial is reported delinquent, the student's
assignment to the course may be cancelled upon the recommendation of the instructor and with the concurrence of the
department head.

If a student on trial in a dependent course completes the course with a passing grade, the achievement may, by prior agreement,
be construed as satisfying the requirements for changing an E grade in any prerequisite course in the same department, provided
the department head approves and reports the change of grade properly to the registrar. However, satisfactory work in a
dependent course shall not relieve the student of the requirement to complete required work in any prerequisite course in which a
grade of I, PI, or SI (incomplete) was received. None of these provisions shall deprive a student of the opportunity to resolve a
grade of E, I, PI, or SI in the normal manner. (See Academic Regulations and Procedures: Grades and Grade Reports, sections E
and F.)



F. Schedule Revisions

(Applies to West Lafayette only. University Senate Document 81-10, February 15, 1982, and University Senate Documents 83-7,
March 26, 1984, and 83-8, March 26, 1984; revised by University Senate Document 22-23, March 20,2023)

Schedule revisions may occur following the beginning of a semester or session and are governed by policies intended to be
uniformly administered across the various schools of the University. Students may revise their schedule in accordance with the
following policy, through the process and calendars managed by the Office of the Registrar:

1. Course Additions. A student may add a course during the first four weeks of a semester or the first two weeks of the
proportional dates of summer or winter session by obtaining the necessary permission to be added if, in their judgments
the student could satisfactorily fulfill the course objectives.

Week Restrictions

1 No approval required

2-9  Approval of academic advisor and instructor
10-16 Not permitted

2. Cancellation of Assignment. Students shall receive a grade for every course in which they are assigned unless the
course assignment has been properly cancelled at the registrar's office upon presentation by the student of a request
approved by the academic advisor. If there are extenuating circumstances, these must be stated on the request.

When a course assignment is cancelled after two weeks and prior to the end of the thirteenth week of a semester or the
proportional dates of summer or winter sessions, a grade of a W shall be recorded.

After four weeks and prior to the end of the thirteenth week of a semester or the proportional dates of summer or winter sessions,
a course assignment may be cancelled upon the request of the student with the approval of the academic advisor.

No course assignment shall be cancelled within the last three weeks of any semester or the proportional dates of summer or
winter sessions. The cancellation of all course assignments constitutes withdrawal from the University. Cancellation of all course
assignments as a result of withdrawal shall be treated and recorded in the same manner as the cancellation of a single course
assignment with the additional provision that the dean of students shall determine and assign the appropriate effective date to the
withdrawal.

Week Restrictions

1-2  No approval required, course will not be recorded.

3-13 Approval of academic advisor; course will be recorded with grade of W.
14-16 Course assignments cannot be cancelled during this period.

3. Exceptions. Exceptions to the preceding regulations for registration, schedule revision, and cancellation of assignment
may be made for courses that do not span the regular semester or summer session.

G. Withdrawal from the University

A student who withdraws, except for Military withdrawal, see section I, from the University during any semester or summer
session shall secure an authorization from the dean of students, who shall present it to the registrar for proper entry upon the
record. Each course on the student's schedule will be cancelled or withdrawn by the registrar in accordance with regulations
governing drop or withdraw of courses. When a student withdraws from the University, the registrar will issue authorization for
refunds in accordance with the existing policy regarding such refunds.



H. Refunding of Fees and Tuition

(Board of Trustees minutes, December 7, 1950, and October 23, 1963)

Registered students who find it necessary to cancel their registration prior to the beginning of classes, upon the recommendation
of the registrar, will receive a 100 percent refund of all fees and tuition.

Students who withdraw during the first six weeks of a semester, with the recommendation of the registrar, will receive a partial
refund of the general service fee and tuition. More specifically, the percentage of refund is determined as follows:

1. Fall or spring semester
1. Withdrawal during the first or second week - 80 percent refund
2. Withdrawal during the third or fourth week - 60 percent refund
3. Withdrawal during the fifth or sixth week - 40 percent refund.
2. Summer modules
Refunds for summer modules are proportionate on the same basis as semester refunds.

No portion of the health, student activity, recreation facilities, or academic building facilities fees will be refunded on
or after the beginning of classes.

For first-time students to Purdue University with Title IV Aid, and once classes begin, refunds are prorated based on
the date of withdrawal from class(es). Refunds are calculated on all fees and tuition based on a diminishing scale. The
refund period is through week 10 of the fall and spring semesters and through week five for an eight-week summer
module. An administrative fee of $100 or five percent of tuition, fees, room, board, and other charges, whichever is
less, will be deducted. Questions should be addressed to the Bursar's Office.

I. Granting Academic Credit to Students Who Withdraw from the
University upon Order of Induction into Military Service

1. Seniors who are candidates for degrees during any semester will receive full credit after the completion of eight or
more weeks provided the grades are passing at the time of withdrawal. There will be no refund of fees in such cases.

2. No credit will be granted to a student who withdraws during the first five weeks of any semester. After the end of the
fifth week, academic credit will be granted according to the following plan, with the understanding that the student
concerned has a passing grade or better in those courses in which academic credit is desired. When the grade is not
passing, a W will be entered in the students record. Fractions of credit other than those specified below will be adjusted
to the nearest specified fraction. In no case will credit for less than one-third of an hour be recorded.

Time of Withdrawal
Semester Summer Session Proportion of Total Credits in Each Course
6th and 7th weeks 4th week 1/3
8th and 9th weeks 5th week 172

10th, 11th, and 12th weeks6th and 7th weeks2/3



After 12th week 8th week Full credit

Classes

e  Attendance
e Auditor
e Athletic Affairs Committee Missed Class Time Policy

A. Attendance

(University Senate Document 6-5, March 19, 2007; University Senate Document 10-6, March 21, 2011; University Senate
Document 10-8, March 21, 2011; University Senate Document 13-4, March 24, 2014; and University Senate Document 19-14,
February 17, 2020; Senate Document 21-12, revised for February 21, 2022)

The resources of Purdue University are provided for the intellectual development of its students. Courses with defined schedules
are provided to facilitate an orderly and predictable environment for learning, as well as to provide assurance of a registered
student's right to access the course. Scheduled courses allow students to avoid conflicts and reflect the University's expectation
that students should be present for every meeting of a class/laboratory for which they are registered. Faculty are responsible for
organizing and delivering a course of instruction and for certifying student accomplishment on the basis of performance.
Coursework is defined as the assessment(s) used by the instructor to determine the student's grade, as outlined in the course
syllabus.

The University recognizes that the learning mission can be enhanced significantly by co-curricular experiences. Students
participating in University-sponsored activities should be permitted to make up class work missed as a result of this participation.
Ultimately students are responsible for all required coursework and bear full responsibility for any academic consequences that
may result due to absence.

Additionally, the University recognizes that in some circumstances, absence from class is unavoidable or is necessary to fulfill a
required obligation. As such, the University has established the following as reasons to be granted an excused absence from class:

e  Grief/Bereavement

e  Military Service

e Jury Duty

e  Parenting Leave

e Medical Excuse
Procedures and remedies for granting these absences is specified in the sections below. The student bears the responsibility of
informing the instructor in a timely fashion, if possible. The instructor bears the responsibility to accommodate the student either
by excusing the student or allowing the student to make up work.

1. General Attendance Issues

Instructors are expected to establish and clearly communicate in the course syllabus attendance policies relevant to individual
courses. Course attendance policies must be consistent with University policy. It is recognized that occasionally it may be
necessary for students to be absent from a scheduled course activity for personal reasons beyond their control. The University
expects each student to be responsible for class-related work missed as a result of an unavoidable absence; this work may be
made up at the discretion of the instructor.

Only the instructor can excuse a student from a course requirement or responsibility. When conflicts or absences can be
anticipated, such as for many University sponsored activities or religious observances, the student should inform the instructor of
the situation as far in advance as possible and the instructor should strive to accommodate the student. Individual course policies
may state expected notification periods. Additionally, instructors must clearly and explicitly state, in their course syllabus,




procedures in which assignments and assessments can be made up. For unanticipated or emergency absences where advance
notification to an instructor is not possible, the student should contact the instructor as soon as possible by e-mail, phone, or by
contacting the main office of the department that offers the course. When the student is unable to make direct contact with the
instructor and is unable to leave word with the instructor's department because of circumstances beyond the student's control, the
student or the student's representative should contact the Office of the Dean of Students. A member of the Dean of Students staff
will notify the student's instructor(s) of the circumstances. The student should be aware that this intervention does not change the
outcome of the instructor's decision regarding the students' academic work and performance in any given course.

2. Conflicts with Religious Observances

The University values a community with diverse backgrounds and traditions and recognizes that conflicts between regularly
scheduled curricular activities and religious observances of some members of our community can arise. Instructors are required
to cooperate with students in dealing with course work missed due to absences resulting from participation in religious
observances.

Students requesting special consideration in scheduling are encouraged to make this known to instructors well in advance,
minimize the length of the absence, and be flexible in arranging alternative times to complete any assignments they might miss.

3. University Excused Absences

The University Senate recognizes the following as types of absences that must be excused:

e Absences related to those covered under the Grief Absence Policy for Students (GAPS)

e Absences related to those covered under the Military Absence Policy for Students (MAPS)
e Absences related to those covered under Jury Duty Policy for Students

e Absences related to those covered under the Parenting Leave Policy for Students

e Absences related to those covered under the Medical Excused Absence Policy for Students (MEAPS)
These policies apply to all students currently enrolled on the Purdue University West Lafayette campus and State-Wide Purdue
University locations.

4. Grief Absence Policy for Students (GAPS)

Students will be excused with no penalty to a student's attendance and the student will be given the opportunity to make up
coursework as defined in the course syllabus for bereavement leave. This also includes being granted leave even in those
incidences where a student does not travel from campus.

The following parameters are established related to the relationship to the student of the deceased loved one.

Immediate Family: Students are eligible for up to five (5) days of excused absence, over a two-week period, of the semester in
which the death occurs, for the death of a spouse, parent, child, grandparent, grandchild or sibling, or a corresponding in-law or
step-relative.

Other Relationships: Students are eligible for up to three (3) days of excused absence, over a two-week period, of the semester in
which the death occurs, for the death of relatives or friends falling outside of the category of immediate family.

In unique circumstances, a bereaved student should petition for extended grief absence through the Office of the Dean of
Students (ODOS) by meeting individually with an ODOS staff member for case evaluation.

In addition, students may be granted additional absences to account for travel considerations, to be determined by the distance of
the verified bereavement services from West Lafayette, IN, as follows:

e Within 150 mile radius of West Lafayette - no additional excused absence days
e Between 150-300 mile radius of West Lafayette - one additional excused absence days
e Beyond 300-mile radius of West Lafayette - two additional excused absence days

e Qutside the 48 contiguous United States - four additional excused absence days.



A student enrolled at other Purdue University locations shall be granted additional leave based upon the traveled distance from
the State Wide location in which the student is enrolled.

A student should contact the ODOS to request that a notice of leave be sent to instructors. The student will provide
documentation of the death or funeral service attended to the ODOS. Given proper documentation, the instructor will excuse the
student from class and provide the opportunity to earn equivalent credit and to demonstrate evidence of meeting the learning
outcomes for missed assignments or assessments.

In cases of impending death, students should contact the instructor as soon as possible by e-mail, phone, or by contacting the
main office of the department that offers the course. When the student is unable to make direct contact with the instructor and is
unable to leave word with the instructor's department because of circumstances beyond the student's control, the student or the
student's representative should contact the Office of the Dean of Students. A member of the Dean of Students staff will notify the
student's instructor(s) of the circumstances. Instructors should work to reasonably accommodate students in these unique
circumstances.

5. Military Absence Policy for Students (MAPS)

Students will be excused, and no penalty will be applied to a student's absence for mandatory military training and be given the
opportunity to make up coursework as defined in the course syllabus.

It is the responsibility of the student to inform the instructor at the beginning of the semester of the potential for mandatory
military training conflicts. Students should expect that absences from heavier course loads will be more difficult to recover from
than absences from lighter course loads.

Students are eligible for up to fifteen (15) days for military-required absences per academic year with no more than ten (10)
academic calendar (during the fall and spring semester) days taken consecutively, for their mandatory military training. Total
absences, including travel, may not exceed 1/3 of the course meetings for any course.

Students may be granted additional absences to account for travel considerations, to be determined by the distance of the verified
military training from the Purdue campus, as follows:

. Within 150-mile radius of West Lafayette - no additional excused absence days

. Between 150-300 mile radius of West Lafayette - one additional excused absence days
. Beyond 300-mile radius of West Lafayette - two additional excused absence days

. Outside the 48 contiguous United States - four additional excused absence days

A student enrolled at other Purdue University locations shall be granted additional leave based upon the traveled distance from
the State Wide location in which the student is enrolled.

A student should contact the Office of the Dean of Students (ODOS) to request that a notice of the leave be sent to instructors
when informed of the dates of mandatory military training. The student will provide documentation of the mandatory military
training in the form of orders or equivalent documents as proof of legitimate absence to the ODOS as soon as these documents
are available. If necessary, the ODOS may consult with the Veterans Success Center about the nature of the documentation.
When documentation is presented to the Office of the Dean of Students, a verified absence notification will be sent to the
student's instructors.

The student may provide verbal information about the leave to the ODOS and an unverified preliminary (non-MAPS) notice will
be sent to instructors for planning purposes only. MAPS will be applicable only when the student has returned to the ODOS with
substantiating documentation and ODOS has sent a verified absence notification to the instructors.

With a verified absence notification from the ODOS, no penalty will be applied to a student's absence for mandatory military
training and the student will be given the opportunity to make up course work as defined in the course syllabus.




Unique or variant exceptions should be dealt with in a negotiated manner between the student and professor, which may include
involving the Department Head, Dean of the school or college, ODOS, or the Veterans Success Center to review and consult on
the situation.

In certain laboratory-based or intensive short-term courses, a student can jeopardize academic status with an unreasonable
number of absences, particularly in lab courses that cannot be made up later. In courses with extensive laboratory exercises,
group projects, group performances, or participation requirements, equivalent exercises or assessments may not be possible as
determined by the instructor and subject to review by the Dean of the school or college offering the course, or their designee. In
such a case the student may be eligible for retroactive withdrawal. The student should always consult with the instructor to
determine the potential impact of any absence.

6. Jury Duty Absence Policy For Students

Students will be excused, and no penalty will be applied to a student's absence for Jury Duty and given the opportunity to make
up course work as defined in the syllabus in the event that a student is summoned to serve as a potential juror and/or who have
been empaneled as a juror in a criminal and/or civil trial. It is the responsibility of the student to inform the instructor at the
earliest possible opportunity of the potential for jury duty conflicts. Students should expect that absences from heavier course
loads will be more difficult to recover from than absences from lighter course loads.

Students are eligible for up to ten (10) days for jury duty required absences per academic semester. Total absences, including
travel, may not exceed 1/3 of the total course meetings for any course.

Students may be granted additional absences to account for travel considerations, to be determined by the distance of the jury
duty from the Purdue University campus as follows:

. Within 150-mile radius of West Lafayette - no additional excused absence days

. Between 150-300 mile radius of West Lafayette - one additional excused absence days
. Beyond 300-mile radius of West Lafayette - two additional excused absence days

. Outside the 48 contiguous United States - four additional excused absence days

A student enrolled at other Purdue University locations shall be granted additional leave based upon the traveled distance from
the State Wide location in which the student is enrolled.

A student should contact the Office of the Dean of Students (ODOS) to request that a notice of the leave be sent to instructors as
soon as the student is aware of the dates of the summoned jury duty. The student will provide documentation of the jury duty in
the form of a court summons.

With a verified absence notification from the ODOS, the instructor will not penalize the student for missing class and will
provide the opportunity to earn equivalent credit and to demonstrate evidence of meeting the learning outcomes for missed
assignments or assessments.

Unique jury duty situations (sequestered, empaneled as a Grand Jury member, etc.) should be dealt with in a negotiated manner
between the student and professor, which may include involving the Department Head, Dean of the school or college, or ODOS,
to review and consult on the student's situation.

In certain laboratory-based or intensive short-term courses, a student may jeopardize their academic status with an unreasonable
number of absences, particularly in lab courses that cannot be made up later. In courses with extensive laboratory exercises,
group projects, group performances, or participation requirements, equivalent exercises or assessments may not be possible as
determined by the instructor and subject to review by the Dean of the school or college offering the course, or their designee. In
such a case the student may be eligible for retroactive withdrawal. The student should always consult with the instructor to
determine the potential impact of any absence.

7. Parenting Leave Policy for Students



Students who are pregnant, have recently given birth, or need a leave of absence to care for a newborn, adopted, legal guardian,
or foster care, may petition for a leave of absence though the Office of Institutional Equity (OIE) by meeting individually with an
OIE staff member. The student will be expected to provide documentation related to the petition for leave. If approved, the
student will be excused, and no penalty will be applied to a student's absence and given the opportunity to make up course work
as defined in the syllabus. The student will be excused from classes. The University will approve all absences due to pregnancy

or childbirth for as long as a student's medical provider states that it is medically necessary; and may approve other absences as
appropriate.

The University will provide students who are pregnant or have recently given birth with the same special services it provides to
students with temporary medical conditions.

The instructor will not penalize the student for missing class during an approved absence and will provide opportunity to earn
equivalent credit and to demonstrate evidence of meeting the learning outcomes for missed assignments and assessments.

8. Medically Excused Absence Policy for Students (MEAPS)
(Senate Document 21-12, revised for February 21, 2022)

Students will be excused, and no penalty will be applied to a student's absence for situations involving hospitalization, emergency
department or urgent care visit and be given the opportunity to make up coursework as defined in the course syllabus. Students

experiencing hospitalization, emergency department or urgent care visits can provide documentation to ODOS who will then
assess the student's request for a Medical Excused Absence, and issue notification of the start and end of the absence to the
student's instructors. The student should then follow up with the instructor to seek arrangements as per the policy.

Students are eligible for up to fifteen (15) days for medically-excused absences per academic year with no more than ten (10)
academic calendar (during the fall and spring semester) days taken consecutively, for the Medical Excused Absence Policy. Total
absences, including travel, may not exceed 1/3 of the course meetings for any course. A student can contact the Office of the
Dean of Students (ODOS) to request that a notice of the leave be sent to instructors when a situation involving hospitalization,
emergency department or urgent care visit emerges. The student can then provide documentation of hospitalization, emergency
department or urgent care visit as proof of legitimate absence to the ODOS as soon as these documents are available.

When documentation is presented to the Office of the Dean of Students, a verified absence notification will be sent to the
student's instructors. With a verified absence notification from the ODOS, no penalty will be applied to a student's absence for
reasons of hospitalization, emergency department or urgent care visit and the student will be given the opportunity to make up
course work as defined in the course syllabus. Unique or variant exceptions should be dealt with in a negotiated manner between
the student and professor, which may include involving the Department Head, Dean of the school or college, or ODOS, to review
and consult on the situation.

In certain laboratory-based or intensive short-term courses, a student can jeopardize academic status with an unreasonable
number of absences, particularly in lab courses that cannot be made up later. In courses with extensive laboratory exercises,
group projects, group performances, or participation requirements, equivalent exercises or assessments may not be possible as
determined by the instructor and subject to review by the Dean of the school or college offering the course, or their designee. In
such a case the student may be eligible for retroactive withdrawal. The student should always consult with the instructor to
determine the potential impact of any absence.

Students with long-term or chronic medical needs are strongly encouraged to work with the Disability Resource Center to arrange
for needed accommodations.

9. Procedures

The instructor will not penalize the student for missing class during an approved absence and will provide opportunity to earn
equivalent credit and to demonstrate evidence of meeting the learning outcomes for missed assignments and assessments.

Students requesting excused absences or leaves under the above policies should expect that absences from heavier course loads or
those in certain laboratory-based or intensive short-term courses will have a greater impact on a student then those with a lighter
course load. In courses with extensive laboratory exercises, group projects, group performances, or participation requirements,



make up coursework may not be possible as determined by the instructor and subject to review by the Dean of the school or
college offering the course, or their designee. In such a case the student may be eligible for retroactive withdrawal. The student is
advised to always consult with the instructor to determine the potential impact of any absence.

Students who have received an approved leave of absence will be permitted to return to the same academic and extracurricular
status as before the absences began. Additionally, students who have had an approved leave of absence will maintain their
fellowship and scholarship status for all Purdue University-administered fellowships and scholarships.

Students who believe that they have not been provided an excused absence(s) or the opportunity to complete make up work are
encouraged to attempt to resolve the matter informally with the instructor, and department head and Dean of the College or
School that the course is offered. Additionally, the ODOS, or the OIE in cases involving the Parenting Leave policy, may be
consulted by the student for further review of their case. In a case where grades are negatively affected, the student may follow
the established grade appeals process.

10. Conclusion

The University expects that students will attend classes for which they are registered. At times, however, either anticipated or
unanticipated absences can occur. The student bears the responsibility of informing the instructor in a timely fashion, when
possible. The instructor bears the responsibility of trying to accommodate the student either by excusing the student or allowing
the student to make up work, when possible. The University expects both students and their instructors to approach problems
with class attendance in a manner that is reasonable.

B. Auditor

(University Senate Document 10-5, February 21, 2011)

A person who is already enrolled as a student in the University and who wishes to attend a course in the University without credit
shall obtain from the Office of the Registrar an Audit Permission form stating that person's name, their PUID, the subject, course,
and CRN number, the number of credits, and the term. This form needs to be signed by the instructor of record for the course. A
person who is not already enrolled as a student must apply for admission as a non-degree student with the Office of Admissions.
Once accepted, the auditor may follow the steps outlined above.

A person who has status in the University by reason of admission to, and registration in, a definite classification may enroll in a
course as an auditor. The assignment and enrollment must be completed by the regular procedure for registration. The assessment
of fees and determination of allowable load shall be in accordance with the credit value or equivalent of the course(s) involved.

For a staff member, the registrar will also require the approval of the staff member's immediate supervisor. The fee for auditing
shall be waived for persons who are eligible for fee remission.

Members of the staff who, as part of the regular duties for which they are paid, are required to attend course(s) in their own
department without credit shall be exempt from the above provisions requiring a special permit for registration and approval of
the dean of the Graduate School acting for the president.

An auditor in a course shall be entitled to hear lectures, recitations, and oral quizzes. The auditor shall not participate in
classroom exercises except as invited by the instructor. The auditor shall neither submit papers, when tests or examinations are
given, nor take part in laboratory work. An auditor shall receive no credit for the course.

C. Athletic Affairs Committee Missed Class Time Policy (website)

Financial Obligations and Responsibilities

Students should make every effort to keep their credit good in the community for their own benefit and that of all students.



A student's failure to pay the University amounts owed by established due dates may result in default interest charges and late
fees and imposition of holds preventing access to student services such as registration, delivery of transcripts or diplomas (See
Scholastic Records, Holds, in Section D). You understand and accept that if you fail to pay your student account bill or any
monies due and owing to the University by the scheduled due date, and fail to make acceptable payment arrangements to bring
your account current, the University may refer your delinquent account to a collection agency and incur additional collection
costs and fees. As provided in Indiana Code Section 21-14-2-11, you further understand and agree that you are responsible for
paying collection agency fees which may be assessed based on a percentage not to exceed thirty three and one third percent
(33.3%) for domestic collections or up to fifty percent (50%) of the balance in cases of litigation. Court costs and attorney fees
may also be assessed. Collection fees outside of the United States may range up to 54%. The fifteen percent (15%) charge under
Indiana Code § 6-8.1-9.5-10 associated with collection of indebtedness by means of the Indiana state tax set off program (which
allows a state agency to apply for setoff against a debtor's state tax refund) shall be included in the indebtedness. Any judgment
entered shall be without relief from valuation and appraisement laws. The parties agree that the exclusive jurisdiction and venue
for any dispute resolution brought under this agreement shall be the courts of Tippecanoe County, Indiana, except as pre-empted
by or prohibited by 15 USC § 16924, as hereinafter amended from time to time, other federal statutes, or state laws and
regulations, including consumer protection laws but excluding general preferred venue laws. All returned checks, drafts or orders
are subject to a service charge not exceeding the maximum allowed by Indiana law. Finally, you understand that your delinquent
account may be reported to one or more of the national credit reporting agencies. You authorize the University and its employees,
agents, representatives, attorneys, vendors and contractors (including collection agencies) to contact you on a current or future
land line telephone and/or cellular telephone number(s), and via e-mail; and to use automated telephone dialing equipment,
artificial or pre-recorded voice or text messages, for the purpose of collection of your financial obligations or to receive general
information from the University. You agree to keep the University informed and updated in the event of a change in your cellular
telephone number, home or business telephone number, mailing address or email address.

Students with past due financial obligations to the University may have their official university records placed on hold, including
placement of a hold on registration eligibility for any future academic terms. (See Scholastic Records, Holds, in Section D.)
Degree candidates with delinquent financial obligations to the University must pay or satisfy such debts at least one week before
the close of any term. If any such debts have not been paid or satisfied upon terms acceptable to the University before the close of
any term, a candidate's diploma may be withheld from graduation ceremonies, or if the degree is granted without knowledge of
such delinquency, the diploma and transcript will be held until the financial obligation has been satisfied.

Grades and Grade Reports

e  Basis of Grades
e  Semester Grades
e Pass/Not-Pass Option
e Directed Grades
e Completion Grades
e  Grade Corrections
e  Mid Semester Academic Progress
e  Final Grade Report
e  Scholastic Indexes
e Academic Renewal
The policy changes approved at the April 15, 2013 Senate meeting shall apply solely to the West Lafayette campus.

A. Basis of Grades

Each student shall be responsible for the completion of all required work, in each course for which the student has enrolled, by
the time of the last scheduled meeting of the class, unless the assignment to the course has been properly withdrawn. Each
student shall receive from the instructors a grade in each course for which the student is enrolled at the close of the session. This
grade shall indicate the student's achievement with respect to the objectives of the course.



B. Semester Grades

(University Senate Document 76-7, as amended and approved, February 21, 1977, and University Senate Document 96-8, April
28, 1997.)

The following grades shall be available to be assigned by the instructors and reported when they are called for by the registrar:

1. For Credit Courses

A+, A: Highest passing grade.

A-

B+

B

B-

C+

C

C-

D+

D

D-: Lowest passing grade; marginally passing minimal objectives of the course.

E: Conditional failure; failure to achieve minimum objectives, but only to such limited extent that credit can be obtained by
examination or otherwise without repeating the entire course. This grade represents failure in the course unless and until the
record is duly changed within one semester. It cannot be improved to a grade higher than D. (See section E.) When an instructor
reports a grade of E, they shall file in the departmental office a statement of what is required of the student to receive the passing
grade.

F: Failure; failure to achieve minimal objectives of the course. The student must repeat the course satisfactorily in order to
establish credit in it.

2. For Credit Courses Taken under Pass/Not-Pass Option P: Passing grade; equivalent to grade A+, A, A-, B+, B, B-, C+, C or C-
. N: Not passing.

3. For Zero Credit Courses (including thesis research but not including laboratory portions of courses in which, for purposes of
scheduling, separate course designations are used for the laboratory section).

S: Satisfactory; meets course objectives.

U: Unsatisfactory; does not meet course objectives.

AU: Audit Grade; does not meet degree objectives.

NS: Not Submitted; assigned when a grade is not submitted by the instructor.

4. For Incomplete Work, (University Senate Document 83-8, March 26, 1984; revised by University Senate Document 97-7,
April 27, 1998, and University Senate Document 00-5, March 19, 2001)

A grade of incomplete is a record of work that was interrupted by unavoidable absence or other causes beyond a student's control,
which work was passing at the time it was interrupted and the completion of which does not require the student to repeat the
course in order to obtain credit. The incomplete grade is not to be used as a substitute for a failing grade. The incomplete may
also be used to delay the awarding of a grade in courses (e.g., self-paced courses, mastery courses, and practicums) the
completion of which normally requires one semester, but the structure of which allows specified additional time. An instructor
may consult with the dean of students to determine whether the circumstances may warrant a grade of incomplete. When an
instructor reports a grade of incomplete, they shall file in the departmental office registrar's form 60 stating the reasons for the
grade and what is required of the student to achieve a permanent grade. The instructor shall also indicate the grade the student has
earned on the work completed, and the weight to be given to the remainder of the work in computing a final, permanent grade.



The student must achieve a permanent grade in the course no later than one year after the incomplete is given, or the incomplete
grade will revert to a failing grade. (See section F.) A student will not be permitted to enroll in a course in a future semester for
a course in which they have a current I, PI, or SI grade.

Appropriate incomplete grades for courses are as follows: I: Incomplete; no grade; the student was enrolled in a credit course
under the regular grade option. PI: Incomplete; no grade; same as I except that the student was enrolled in a credit course under
the pass/not-pass option. (See Section C.) SI: Incomplete; no grade; same as I except that the student was enrolled in a zero credit
course.

C. Pass/Not-Pass Option

(University Senate Document 73-6, January 28, 1974; amended by University Senate Document 75-10, April 19, 1976; amended
by University Senate Document 22-24, March 20, 2023) ).

In order to provide students with the opportunity to broaden their educational foundations with minimum concern for grades, an
alternative grading system, the pass/not-pass option, is established. Students will register for the pass/not-pass option in
accordance with "Academic Regulations and Procedures: Registration and Course Assignment," section A (University Senate
Document 73-6, January 28, 1974).

1. The option is open to all students in the University subject to the regulations of the school in which the student is
enrolled. In particular, the school will specify under what conditions a course that is passed under this option may be
used to satisfy its graduation requirements. A department or school may specify that certain courses intended only for
students in that department or school are available only on the pass/not-pass option (University Senate Document 75-
10, as amended and approved, April 19, 1976).

2. Subject to the regulations of their school, students may elect this option in any course that does not already appear on
their academic record and in which they are otherwise eligible to enroll for credit with letter grade. A student may not
elect this option for more than 20 percent of the total credit hours required for graduation. Schools with Professional
degree programs may elect to modify grading options to Pass/Not-Pass for clinical experiences even if the percent of
Pass/Not-Pass exceeds 20 percent of the total credit hours required for graduation.

3. The registrar's class roster will indicate which students have elected this option.

4. A student who is enrolled in a course under this option has the same obligations as those who are enrolled in the course
for credit with letter grade. When reporting final grades in the course, the instructor will report that any such student
who would have earned a grade of A+, A, A-, B+, B, B-, C+, C, or C- has passed the course, and that any other such
student has not passed. The registrar will make an appropriate notation on the student's academic record in place of a
letter grade, but will not use the course in computing GPA.

D. Directed Grades

(University Senate Document 83-8, March 26, 1984; amended by University Senate Document 01-3, November 19, 2001;
amended by University Senate Document 22-16, January 23, 2023)

The registrar is directed to record the following grades and symbols under special circumstances in lieu of semester grades. The
registrar may request from the faculty such information as needed and on such forms as the registrar shall prescribe.

W: Withdrew; a record of the fact that a student was enrolled in a credit course and withdrew from the course after the
withdrawal date per campus time-frame.

IF: Unremoved Incomplete-Failing; for a credit course in which a student received an I grade, a directed record of the student's
failure to achieve a permanent grade before the end of one year after the Incomplete was given. This grade counts in all respects
as a failing grade.



IN: Unremoved Incomplete-Not Passing; for a credit course taken under the pass/not-pass option and in which the student
received a PI grade. The same as an IF grade except that it does not affect GPA computations.

IU: Unremoved Incomplete-Unsatisfactory; for a zero credit course in which a student received an SI grade. The same as an [F
grade except that it does not affect GPA computations.

E. Improvement of E Grade

(University Senate Document 76-7, as amended and approved, February 21, 1977)

A student who receives a grade of E may request the opportunity to improve the grade provided that the student can complete
special requirements by the time they completes another semester enrollment. A student who successfully achieves all minimal
objectives in the course will receive a grade of D. The value of the D grade shall replace the E grade in the computation of future
GPA:s. If the student fails to achieve within the specified time a D grade in any course for which they received a grade of E, it
shall become the permanent grade and the registrar shall not thereafter honor a request to change that grade. However, on the
recommendation of the head of the student's school and the approval of the department head, the time for accomplishing this
improvement may be extended. Certification of the improvement of an E grade to a D grade shall be reported on such forms as
the registrar shall prescribe. The D grade shall be added to the permanent academic record and reported to the student no later
than the next grade report.

F. Completion Grades

(University Senate Document 83-8, March 26, 1984, April 15, 2013)

A student who receives a grade of I, PI, or SI in a course and who successfully completes work in the time interval specified by
the instructor, but no later than one calendar year after the I grade was given, will receive from the instructor whatever permanent
grade the work would have deserved if it had been completed on time regardless of the student's enrollment status. The value of
the final grade resulting from the late completion of the course requirements shall be incorporated in future cumulative GPAs. If
the student fails to achieve within the specified time a permanent grade in any course for which the student received a grade of I,
PI, or SI, the registrar shall record a permanent grade of IF, IN, or IU for the grade of I, PI, or SI, respectively. The value of an IF
grade shall be incorporated in future cumulative GPAs.

The registrar shall not honor a request to extend the time for completing the course requirements except when such a request is
prompted by causes beyond the student's control, and a documented explanation of the circumstances is submitted to the registrar
along with the recommendation of the head of the student's school and the approval of the department head.

Requests for the addition of a permanent grade to the record shall be submitted on such forms as the registrar shall prescribe
regardless of the student's enrollment status. Any addition of grade as provided in this section shall be entered on the student's
permanent academic record and be reported to the student. (With myPurdue no reporting is needed as it's automatically available
to the student.)

G. Grade Corrections

An instructor who discovers that an erroneous grade was reported for a student shall immediately submit to the registrar a
statement, countersigned by the department head, of what retroactive correction is to be made. A correction of grade should be
reported to the registrar within 30 days after the start of the fall, spring or summer semester following the semester in which the
erroneous grade was reported. Any correction reported after this time must be accompanied by the instructor's explanation for the
delay in reporting in addition to the approval of the department head, unless the grade change is the result of a grade appeal.
When a grade correction is recorded, the appropriate semester and overall GPA will be corrected (University Senate Document
79-4, November 19, 1979).



H. Mid Semester Academic Progress

(University Senate Document 20-58, as amended and approved, November 15, 2021)

Faculty shall provide all students enrolled in 10000-49999 level courses with up-to-date graded feedback at least two times
during the term. At least one update shall be provided before the final date to withdraw from the course with a W or WF grade.
The second update shall be provided at least one week prior to the term's final examination period. Instructors shall provide
students with graded feedback on individual course assessments. At the beginning of a term, instructors shall provide a
comprehensive outline of the course grade assessment method as part of their syllabus and certify that such information has been
provided to students. Graded feedback shall preferably be provided via the student's university learning management system. This
regulation applies to fall, spring, and summer courses. These grade updates are nonbinding and will not be a part of the student's
permanent record. Grade updates may not be available if no formal assessments have yet taken place in a course.

I. Final Grade Report

A final report will be made by the instructor for each student enrolled in a given class in accordance with the conditions of the
registration and following instructions issued by the registrar. The complete record will then be reported to the student, to the
head of the school, and to such other designated parties as may be entitled to the report.

J. Scholastic Indexes

(University Senate Document 76-7, as amended and approved, February 21, 1977; University Senate Document 84-10, March 25,
1985; University Senate Document 94-2, December 12, 1994; University Senate Document 7-5, April 21, 2008; and University
Senate Document 12-6, April 15, 2013)

The scholastic standing of all undergraduate students enrolled in programs leading to a degree shall be determined by three
scholastic grade point averages (GPAs). The semester GPA, the cumulative GPA, and the program GPA.

1. The semester GPA is an average determined by weighting each grade received during a given academic semester by the
number of semester hours of credit in the course.

2. The cumulative GPA for an undergraduate student is a weighted average of all grades received as an undergraduate
student. With the guidance of the student's academic advisor, a student may enroll in a non-repeatable course up to
three times. In such cases, the same course* is to be used, the same grade mode and only the most recent grade received
shall be included in the cumulative GPA. In the case of a course in which a conditional grade has been improved by
examination, the most recent grade received shall be used.

* An equivalent course may be used when authorized by the faculty member in charge of said course. Transfer credits from other
colleges and universities may be used to fulfill degree requirements, but cannot be used to remove Purdue recorded grades from
GPA calculations.

3. The program GPA is derived from a degree audit and will be used as a criterion to accept a student to a program during
the process of Change of Degree Objective (CODO). The degree audit relevant to the program to which a student
transfers is used to determine the program grade point average. In a case where no courses of the initial program apply
to the new program, the same criteria for acceptance to a program may be used as for a student applying out of high
school.

4.  The cumulative GPA for a student enrolled in the professional curriculum in pharmacy is a weighted average of all
grades received by the student while in the professional curriculum plus all grades included in the student's
undergraduate graduation GPA, as defined in section J-2 above, prior to entering the professional curriculum. All
students shall be allowed to enroll in a non-repeatable course at most three times. In the case of such a repeated course*
is to be used, the same grade mode and only the most recent grade received shall be included in the graduation GPA.



* An equivalent course may be used when authorized by the faculty member in charge of said course. Transfer credits from other
colleges and universities may be used to fulfill degree requirements, but cannot be used to remove Purdue recorded grades from
GPA calculations.

5. The cumulative GPA for a graduate student is a weighted average of all grades received by the student in graduate-
level courses (those numbered 500 or higher) since entering a graduate program, plus all grades received in
undergraduate-level courses, taken while in the graduate program as part of the graduate plan of study. All students
shall be allowed to enroll in a non-repeatable course at most three time. In the case of such a repeated course, the same
course* is to be used, the same grade mode and only the most recent grade received shall be included in the graduation
GPA. Grades received in foreign language courses to establish reading knowledge as specified by the Graduate Council
are not used in computing graduation indexes.

For the purpose of averaging, each grade shall be weighted in the following manner (University Senate Document 96-8, April 28,
1997).

Grade ~Weight

A+, A: 4 x sem hrs = index pts
A-: 3.7 x sem hrs = index pts
B+: 3.3 x sem hrs = index pts
B: 3 x sem hrs = index pt

B-: 2.7 x sem hrs = index pts
C+: 2.3 x sem hrs = index pts
C: 2 x sem hrs = index pts
C-: 1.7 x sem hrs = index pts
D+: 1.3 x sem hrs = index pts
D: 1.0 x sem hrs = index pts
D-: 0.7 x sem hrs = index pts
E, F, IF: 0.0 x sem hrs = index pts
P, N, I, PL, SI, W, WF, WN, WU, IN, IU, AU, NS: Not included

6. The semester GPA is the sum of all index points for one semester for grades A+/A, A-, B+, B, B-, C+, C, C-, D+, D, D-
, E, IF, and F divided by the sum of all corresponding semester hours. This index is represented by the following
formula:

S= NA+NA+NA-+NB+NB ... NF
4NA+4NA+3.7NA-+3.3NB+3NB ... +tONF
7. Inthe formula, NA+, NA , NA-, NB+, etc., are, respectively, the number of credit hours of A+, A, A-, B+, etc.

8. The cumulative and program GPAs are computed similarly using the grades specified in sections J-2 and J-3 above.
(University Senate Document 7-5, April 21, 2008)

9.  The registrar shall compile and report semester and cumulative GPAs after the close of each academic session.



K. Academic Renewal

(University Senate Document 10-7, March 21, 2011)

Academic renewal is a recalculation of the Scholastic Indices.

1. All Purdue University System graded courses that comprise the Academic Record prior to Re-entry or Readmission
will receive zero credit, are not included in the credit hour total, and make zero contribution to the calculation of the
Program GPA or the Cumulative GPA.

2. The original course grade record will remain unchanged on the transcript.

3. The Academic Renewal Policy shall be a Purdue University policy and be independent of the student's School or
College.

4.  Academic Renewal applies to students who have been admitted to the University under the current University
Standards and Policies for Re-Entry or Readmission and have not been enrolled at Purdue University in the preceding
five years.

5. Students must petition the faculty Committee on Scholastic Delinquencies and Readmission (CSDR) to have their
Scholastic Indices recalculated using the Academic Renewal Policy. This recalculation will not be implemented unless
the student is in good standing according to University policy, and has completed at least 12 credit hours after Re-Entry
or Readmission. The petition for recalculation of the Scholastic Indices must be made by students within one full year
from the start of the semester in which they are readmitted or granted Re-Entry.

6. Academic Renewal may only be granted once for a student.

7. The faculty CSDR will administer the Academic Renewal Policy.

Academic Notice and Dismissal

(University Senate Document 13-11, April 21, 2014; amended by University Senate Document 22-12, January 23, 2023)

A. Academic Notice

e A student at Purdue University shall be placed on academic notice if the student's fall or spring semester or overall or
cumulative GPA at the end of any fall or spring semester is less than a 2.0.

e A student on academic notice shall be removed from that standing at the end of the first subsequent fall or spring
semester in which the student achieves semester and overall GPAs equal to or greater than 2.0.

e Any grade change due to a reporting error will result in a recalculation of the GPA and determination of notice
standing.

e Academic standing will not be assessed in summer sessions.

B. Students Separated from the University Due to Academics

e A student on academic notice shall be dropped from the University at the close of any fall or spring semester in which
the student's semester and overall GPA is less than a 2.0.



e Any grade change due to a reporting error will result in a recalculation of the GPA and determination of academic
separation.

C. Readmission

e A student who is academically separated from the University for academic reasons for the first time is not eligible to
enroll for at least one fall or spring semester. A student who is academically separated from the University for a second
time for academic reasons is not eligible to enroll for at least one year.

e A student separated by this rule must apply to the appropriate office or readmission committee for the Purdue campus
of choice. A fee is assessed for processing the readmission application (Board of Trustees Minutes, June 5-6, 1970).
Readmission is not guaranteed, but any student who gains readmission is readmitted on academic notice and is subject
to stipulations in effect as a condition of readmission. (For more detailed information about readmission,
see http://www.admissions.purdue.edu/readmission/)

Scholastic Recognition

A. Dean's List

(University Senate Document, March 25, 1991)

At the conclusion of each semester, the registrar shall indicate which undergraduate students are scholastically eligible to be
included on the Dean's List. To be cited on the Dean's List for any semester, one must:

Have at least 12 hours included in the overall GPA.
Have at least 6 hours included in the semester GPA.
Attain at least a 3.5 overall GPA.

Have at least a 3.0 current semester GPA.

il A

B. Semester Honors

At the conclusion of each semester, the registrar shall indicate which undergraduate students are scholastically eligible for
Semester Honors. To be cited one must:

1. Have at least six credit hours included in the semester GPA.
2. Attain at least a 3.5 semester GPA.
3. Have at least a 2.0 overall GPA.

C. Graduation with Distinction

(University Senate Document 79-21, December 15, 1980)

1. A candidate for the baccalaureate degree with distinction must have a minimum of 65 hours of credit earned at Purdue
University included in the computation of the overall GPA. A candidate for an associate degree with distinction must
have a minimum of 35 hours of credit earned at Purdue University included in the computation of the overall GPA.

2. The minimum overall GPA for graduation with distinction in each school shall be no less than the 90th percentile of the
graduation indexes of the graduates in each school, for the spring semester, provided that the index is at least 3.30. The
minimum overall GPA so determined in the spring for each school shall be applied for graduation with distinction for



the subsequent summer session and fall semester. In administering this rule, all baccalaureate engineering graduates
will be considered as one school.

Of those graduates who qualify for distinction under these rules for the spring semester, the three-tenths of the
baccalaureate graduates having the highest overall GPA shall be designated as graduating with highest distinction,
irrespective of the schools from which they graduate. The three-tenths of the spring associate degree graduates having
the highest overall GPA will be designated as graduating with highest distinction.

The minimum overall GPAs so determined for graduation with highest distinction shall be applied for graduation with
highest distinction for the subsequent summer session and fall semester.

D. Professional Degree Programs

Students enrolled in professional degree programs also shall be eligible for the Dean's List, Semester Honors, and Graduation
with Distinction (Administrative Approval, April 27, 1998).

E. Achievement Credits

Students who fail to meet the criteria of scholastic distinction but who, in the judgment of one or more faculty members, merit
citation for distinguished achievement, shall have their names presented through the heads of instructional departments or
directly to the Committee on Superior Students, together with such evidence of achievement as is available. The criteria for

selecting students in this group are:

1.

Original thinking of consistently good quality.

Achievement of other than classwork; publication of literary, artistic, or scientific work.

Work that requires great ingenuity or industry, but that may not lead to definite publication.
Independent projects of reasonable magnitude carried out by the student on the students own initiative.

Projects carried out by such students may receive special achievement credit. Such achievement credits may be
substituted for elective courses of instruction as determined in each case upon the recommendation of the dean of the
school concerned.

F. Distinguished Military Graduates

Distinguished Military graduates of the Army and Air Force Reserve Officers' Training Corps units will be designated by the
appropriate department and the president each year upon graduation.

Scholastic Records

Good Standing

Transcripts

The Certificate of Completion
Encumbrance

Record of Actions on Transcripts
Replacement of Diplomas
Duplicate Diplomas



A. Good Standing

For purposes of reports and communications to other institutions or agencies, and in the absence of any further qualifications of
the term, a student shall be considered in good standing unless the student has been dismissed, suspended, or dropped from the
University and not readmitted.

B. Transcripts

Any student or former student of the University whose record is not encumbered for any reasons described hereafter shall, upon
written application to the registrar, be entitled to receive (1) a transcript of a student's complete record and/or (2) a certificate of
completion. The registrar is authorized to issue such records upon the written request of the student or former student. The
transcript shall consist of a full and complete copy of the student's academic record.

C. The Certificate of Completion

The certificate of completion shall contain:

1. the dates of attendance;
2. asummary of the courses successfully completed; and
3. astatement, "This is a summary of the courses successfully completed. An official transcript showing all courses taken
may be obtained from the registrar, upon authorization by the student."
The certificate of completion shall be issued only to students who have completed at least two semesters of resident work in the
University. A certificate fee shall be charged for each copy of this certificate.

D. Encumbrance

A hold may be placed on a student's official record:
1. By the comptroller for nonpayment of fees, deposits, residence hall charges, or any other sums owed to the University.

2. By the Business Office Student Organizations in the case of a responsible officer or officers of any student organization
that has a delinquent account due to the University.

3. By the dean of students for disciplinary reasons.

4. By the director of the Student Health Center countersigned by the dean of students, for medical reasons. A degree
candidate who is in arrears to the University may be denied their diploma until the financial record is cleared.

The request for the hold of a student's record shall be filed with the Office of the Registrar and shall indicate whether either or
both the registration of the student and/or the issuance of a transcript, certificate of completion, or diploma is to be held. When
the record is thus held, no transcript or certificate of completion shall be issued. A hold shall remain until the registrar is notified
to remove the hold by the officer responsible. It is the responsibility of the officer lifting the hold to immediately notify the
registrar so as to clear the record of the student.

Students in arrears to the University shall not be recommended for degrees. The clearance of a student's financial obligation on or
before the Friday before commencement, or by a corresponding date in the first semester or in the summer session, shall be
essential for graduation. If a student so delinquent clears the obligation later, the diploma may be released.

E. Record of Actions on Transcripts



(University Senate Document 15-8, March 21, 2016)

Disciplinary actions will not be recorded on transcripts unless disciplinary actions involve involuntary separation from the
University (e.g., suspension and or expulsion), or degree revocation. In these instances, the following notations will be added to
the transcript:

1. Suspension

The following statement will be added to the transcript while the suspension is in place. Once the suspension ends, regardless of
whether or not the student returns to the University, the statement will no longer appear on the academic record.

"The student has been suspended until [insert date] due to violation of University regulations."

2. Expulsion

The following statement will be added to the transcript and remain a permanent part of the transcript.
"The student was expelled due to violation of University regulations."

3. Degree revocation

The following statement will be added to the transcript and remain a permanent part of the transcript.

"The individual's degree has been revoked and this individual has been expelled due to violation of University regulations."

F. Replacement of Diplomas

(Board of Trustees minutes, July 10, 1975)

A replacement diploma shall be issued to the original holder, upon an affidavit, certifying to the loss or damage of the original
diploma and upon payment of the cost of reproducing the diploma in its original format.

G. Duplicate Diplomas

(University Senate Document 12-3, February 18, 2013)

A duplicate diploma shall be issued to the original holder of the diploma upon payment of the cost of reproducing the duplicate
diploma. The duplicate diploma will be marked as "Duplicate," in plain sight.

Scheduling of Examinations

Evening Examinations

(University Senate Document 77-27, approved September 25, 1978, and University Senate Document 82-5, approved February
21, 1983; revised by University Senate Document 00-4, March 19, 2001; and University Senate Document 7-6, February 18,
2008, and University Senate Document 14-2, February 16, 2015)

1. The Office of the Registrar will schedule examinations as requested under the provisions of this policy. Such
scheduling will be subject to limitations on available facilities and will be based on the concept of minimizing the
number of students scheduled for more than one examination at the same time.



2. Evening examinations will be scheduled when requested for multidivision courses whose daytime classrooms and
schedule prohibit effective common examinations during regular class periods.

3. Single-division course evening exams are not encouraged and may be requested only under the most unusual
circumstances (e.g., space limitations preclude the establishment of valid examining environment) and after the
personal review of the department heads.

4.  Graduate-level courses (60000 level) are exempted from this policy.

5. Evening examinations may be scheduled during either of the following periods:
6:30 to 7:30 p.m.
8:00 to 9:00 p.m.

As an exception, when the Hall of Music, Loeb Playhouse, or Fowler Hall is used for two 60-minute examinations in a single
evening, the examinations are to be scheduled for the following periods:

6:30 to 7:30 p.m.
8:30 to 9:30 p.m.

Start times in these locations will change to 6:00 p.m. and 8:00 p.m. respectively on those occasions when they are scheduled for
a 60-minute exam and an exam which exceeds 60 minutes. Requests for more than 60 minutes will be scheduled to start at the
later hour.

In all cases, the testing period should be restricted to 60 minutes, unless a multiple-period evening examination has been
requested. Requests for more than 60 minutes will be scheduled to start at the later hour.

6. Multiple-period evening examinations may be requested only when the unique nature of the course as testified by the
department head precludes effective testing within the regular 60-minute evening examination period.

7. Examinations will be held on Monday, Tuesday, Wednesday, and Thursday, with the exception that no examinations
will be held on the day preceding an official University holiday.

8.  For all examination periods scheduled, roughly equivalent regular class periods are to be omitted. Omitted meetings are
to be selected by the instructor according to the principle that meetings for each course should be distributed uniformly
over its assigned term of instruction.

9. Requests for the scheduling of evening examinations shall conform to the following procedures:

1. Requests shall be forwarded to the Office of the Registrar by and with the approval of the departmental
schedule deputy. The request should include a preferred date and two alternative dates (one of which should
be in another week) for each evening exam requested.

1. Multidivision courses at the 10000 and 20000 level must submit requests at the time departments
submit their schedule of classes. A statement that these courses require evening examinations will
be printed in the Schedule of Classes.

2. Ifpossible, all other courses requesting evening examinations should submit requests at the same
time departments submit their schedule of classes. These courses will also be identified in the
Schedule of Classes.

3. Ifafter the beginning of classes it becomes necessary to submit a request for an evening
examination not previously scheduled, this request should be submitted at least four weeks prior to
the proposed examination date. These requests will be honored only as space and the principle of
conflict minimization permit.



4.  Scheduled times for evening examinations may be changed after the beginning of the semester
providing a request for the change is submitted at least four weeks in advance of the earlier of the
two scheduled dates. These requests will be honored only as space and the principle of conflict
minimization permit. Changes in scheduled examinations should be avoided as much as possible.
In particular, requests for changes in scheduled examinations in 10000- and 20000-level courses
should be requested only under the most unusual circumstances.

2. Examinations coincident with convocations, intercollegiate athletic events, and student activities will be
avoided if possible; but if necessary, such examinations may be scheduled on the premise that the
examination process takes priority over any of these events. In this case, the Office of the Registrar has the
authority to start the first period of evening exams as early as 6:00 p.m.

3. Conflicts shall be resolved as follows (University Senate Document 81-4, April 19, 1982; revised by
University Senate Document 14-2, February 16, 2015):

1. In case of examination conflicts (exams scheduled for the same student at the same time), similar to
final examinations, students faced with a direct exam conflict are entitled to reschedule either
examination. It is the responsibility of the student to make the request for the necessary
arrangements at least one week before the scheduled exam. Course instructors shall not penalize a
student who chooses to reschedule an examination under these options. In the event the student is
unable to reach an agreement with the course instructors to reschedule one of the exams, the
student will contact the Office of the Registrar; the Registrar will make the final decision as to
which exam is to be rescheduled and offered at an alternate time; the Registrar will communicate
this decision to the course instructor and relevant department head.

2. In case of examination conflicts with a scheduled evening course, the conflict should be resolved
by the course instructors, provided that the student informs them of the conflict at least a week
before the exam. If the instructors cannot resolve the conflict, the scheduled evening course takes
priority. The examination instructor must offer an alternative time for their exam.

3. Other conflicts should be resolved between the instructor and the student. Reasons for conflict
should be taken under careful and reasonable consideration by the instructor and student. If
conflict resolution is not possible, the examination shall take precedence, subject to appeal through
the head of the department in which the course is offered.

4.  The Office of the Dean of Students will be available for assistance in conflict resolution.

10. The Office of the Provost shall implement a procedure to inform faculty and students of the academic regulations
governing the scheduling and conducting of evening examinations.
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Appendix A: Graduate Staff Appointments and
Minimum Salaries

Graduate Staff Appointment Categories:
1. Graduate Teaching Assistant

The responsibilities of the Graduate Teaching Assistant could include any tasks related to the instruction of students. Graduate
Teaching Assistants may have primary responsibility for a course, a recitation section, or a laboratory section. A Graduate
Teaching Assistant may serve as a tutor or provide assistance to a faculty member in instruction in a course through such tasks as
grading papers, preparing hand-outs, placing materials on the Web, or assisting in clinical assignments.

Graduate Teaching Assistants are considered employees of the University and are subject to the applicable policies and
procedures. They are expected to fulfill their assigned teaching duties and assist faculty and departments in their designated
teaching aims and responsibilities. Graduate teaching assistants cannot be involved in any instructional activities associated with
50000- or 60000-level courses. To be involved with the instruction of graduate students requires graduate faculty status; graduate
students may not hold graduate faculty status of any type.

2. Graduate Lecturer

The responsibilities of the Graduate Lecturer are similar to those of the Graduate Teaching Assistant but at a more senior level.
Normally, Graduate Lecturers teach courses beyond the 10000-level. Appointment to this category is made at the discretion of
the department head or in a manner consistent with the governance of a particular academic unit when the following conditions
have been met: The graduate student must have passed the preliminary examination and be a doctoral candidate; the graduate
student is enrolled in 69900 for research credits and has completed all coursework on the plan of study; the graduate student has
been a Graduate Teaching Assistant for at least four academic sessions prior to appointment as a Graduate Lecturer. Graduate
lecturer cannot be involved in any instructional activities associated with 50000- or 60000-level courses. To be involved with the
instruction of graduate students requires graduate faculty status; graduate students may not hold graduate faculty status of any

type.

Graduate Lecturers are considered employees of the University and are subject to the applicable policies and procedures. They
are expected to fulfill their assigned teaching duties and assist faculty and departments in their designated teaching aims and
responsibilities.



3. Graduate Professional

Duties that are generally administrative and/or professional in nature are assigned to a Graduate Professional. Graduate staff in
this classification typically have responsibilities that are unrelated to the instruction of students in a course. For example, a
Graduate Professional may have responsibilities in Libraries, Office of the Dean of Students, Intercollegiate Athletics, ITaP, or
one of the development offices. Students who are assistant coaches and graduate staff who have academic counseling
responsibilities should be classified as Graduate Professionals. While this classification is often found in administrative offices,
Graduate Professionals are permitted in academic areas.

Graduate Professionals are considered employees of the University and are subject to the applicable policies and procedures.
They are expected to fulfill their assigned duties and assist supervisor and departments in meeting their aims and responsibilities.

Beginning Fall 2020, Graduate Professional assistantships became hourly (non-exempt) positions. This change was made to
enable Purdue University to remain in compliance with the Fair Labor Standards Act. Graduate Professionals will continue (Fall
2020 and thereafter) to receive the same benefits as other graduate staff, including eligibility for the graduate staff fee, graduate
staff health insurance, and paid leaves. Part of the tuition and fee remission covered by the University employer, however, may
be considered taxable income for Graduate Professionals.

Graduate Professionals with tax-related questions should be directed to the Tax Services team. Graduate Professionals must
record any hours that are over their normal weekly number, depending upon their FTE. International students must exercise great
care to make sure that they are aware of the hourly limits permitted by their visas and to not exceed them.

4. Graduate Research Assistant

A Graduate Research Assistant performs duties related to a research project or program under the guidance and direction of
faculty members. Any graduate student staff member who is assigned to perform research duties should be classified in the
category, regardless of the funding source, and need not work for his/her own department.

Graduate Research Assistants are considered employees of the University and are subject to the applicable policies and
procedures. They are expected to fulfill their assigned research duties and assist faculty and departments in meeting their aims
and responsibilities.

Students must be engaged in the type of activity for which their positions are funded (i.e. students paid from instructional funds
must be doing instruction, and students paid from research funds must be doing research, etc.) Departmental general funds can
support instruction, learning, discovery, engagement, or departmental research.

2023-24 PURDUE UNIVERSITY GRADUATE STAFF APPOINTMENT ANNUAL MINIMUM SALARIES

Academic Year Fiscal Year
Position
Title 25.00 50.00 75.00 100.00 25.00 50.00 75.00 100.00
Frequency
CUL CUL CUL CUL CUL CUL CUL CUL

Campus

Annual  |$11,083.48|$22,166.96 ($32,250.44 |$44,333.92 |$14,162.47 $28,324.94 |$42,487.51 |$56,649.88

West Graduate

Bi-weekly $583.34  ($1,166.68 ($1,750.02 ($2,333.36 [$544.71 |$1,089.42 ($1,634.13 |$2,179.84
Lafayette |Lecturer

Hourly  $29.17 $29.17 $29.17 $29.17 $27.24 $27.24 $27.24 $27.24



Annual $10,174.00($20,349.00 [$30,522.00 |$40,696.00 ($13,000.00($26,000.00 {$39,000.00 |$52,000.00

West Graduate

Lafayette [Staff * Bi-weekly $535.47  $1,075.95 ($1,606.42 $2,141.89 [$500.00 $1,000.00 |$1,500.00 ($2,000.00

Hourly  $26.77 $26.77 $26.77 $26.77 $25.00 $25.00 $25.00 $25.00

$16,882.00
Annual  [$7,034.00 ($14,069.00 |$21,103.00 ($28,137.00 |S5442:00 $25,324.00 53376300
Fort Graduate $649.31
U2 By weekly (837021 (574047 S1,110.68 |$1.480.89 532467 so7400 5129262
Wayne  |Staff *
s1623 81623 $16.23
Hourly  |$18.51 $18.51 $18.51 $18.51 : $16.23 .

Annual  $5,630.00 |$11,260.00 [$16,890.00 |$22,520.00 |$6,758.00 |$13,516.00 |$22,302.00 |$29,736.00

Northwest g{::;ate Bi-weekly ($296.32  [$592.63  ($885.95  ($1,185.26 [$259.92 $519.85  ($857.77  [$1,143.69

Hourly |$14.82 $14.82 $14.82 $14.72 $13.00 $13.00 $14.30 $14.30

* Graduate Teaching Assistant, Graduate Research Assistant and Graduate Administrative/Professional

Graduate Staff Policies and Degree and Registration Requirements
(Based on Individual Campus Salary Policy)

1. To be eligible to hold a graduate staff appointment during any session, an individual must be enrolled as a graduate student in a
degree or teacher license program and be registered for at least three credit hours of graduate-level course and/or research work
during the entire appointment period. (Graduate staff on appointment during the summer are obligated to register for a minimum
of three graduate hours during at least one of the summer modules.) When appropriate, graduate staff may register for
"Examination Only" or "Degree Only." (See Section V-1-2).

2. The chart above establishes the minimum threshold salaries for graduate staff appointments for the academic year indicated.
These are minimums and not set pay rates. Colleges can set salaries above these amounts based on available budget and the work
performed.

3. All appointments require that services be performed at the Capacity Utilization Level (FTE) specified.

4. Unless a graduate staff appointment of at least 0.50 FTE is held, no graduate staff appointment of less than 0.25 FTE may be
made. Two 0.25 FTE staff appointments are permitted.

5. A COMBINATION OF APPOINTMENTS IS POSSIBLE. Appointments beyond 0.50 FTE, to a maximum of .75 FTE may be
made with approval from your advisor, your Associate Dean of Graduate Education (if applicable) and the ISS office (if
applicable). Appointments in excess of .75 FTE require approval from your advisor, your Associate Dean of Graduate Education,
the Office of the Vice Provost for Graduate Students and Postdoctoral Scholars (OGSPS) and the ISS Office (if applicable).

6. Each college will establish graduate staff salaries appropriate for their departments within the limits established by this
document. Salaries of continuing appointees will be reviewed annually. Adjustments for merit and/or increased responsibilities
may be made by the department head.

7. University-wide salary levels will be reviewed periodically and revised as necessary.

8. Exceptions must be approved by the Vice Provost of OGSPS.



Appendix B: Conducting Remote Thesis and
Dissertation Defenses

In response to the COVID-19 pandemic, the Office of the Vice Provost for Graduate Students and Postdoctoral Scholars
(OGSPS) modified the policy

requiring thesis and dissertation defenses to be conducted in a face-to-face modality. After surveying

faculty and students in the fall of 2020 on the effectiveness and convenience of this approach, OGSPS is planning to extend this
exception, possibly permanently, pending approval by the

Graduate Council.

The guidelines can be viewed here.

Appendix C: Representative Guidelines for an
Interdisciplinary Graduate Program

Approved by the Graduate Council 9/18/03

Representative Guidelines for an Interdisciplinary Graduate Program

The guidelines provided here are provided as representative for an interdisciplinary graduate program that is administered by the
Office of the Vice Provost for Graduate Students and Postdoctoral Scholars (OGSPS). The objective of guidelines here is to
provide structural guidelines for the administration of an IGP, while allowing flexibility for the unique needs of each program.

1. Guidelines for Establishing a New IGP: Requests to establish a new IGP should be submitted to OGSPS for
consideration by the appropriate Graduate Council area committee. The proposal should outline the structure and
management of the proposed program in light of the following suggested structure:

1. Name of proposed IGP and planned date of initiation of the program.

2.  Statement of the mission of the proposed IGP, including its research and training focus and the essentiality of

an interdisciplinary approach to this focus.

Availability of a critical mass of faculty and facilities to address the area of focus. This should include a

listing of faculty (by department) who will be involved initially in the IGP.

4.  Support and approval of all academic units that will be involved in the proposed IGP (i.e., signatures from all
department heads and deans with faculty to be involved in the program).

5. Potential for success of this IGP. Success may be measured by improved ability to attract and retain superior
students and faculty, to secure funding for research and training, or to enhance the quality of education and
the reputation of Purdue University. Indicate the potential number of students this program could enroll.

6. Logistical details, including planned curriculum and needed curricular changes (new courses, etc.) and
procedures for admitting and graduating students.

2. Structure and Function of the IGP: The following committees are recommended to provide administrative support and
guidance.

1. Executive Committee: Each IGP should be administered by an executive committee made up of faculty
representatives from the IGP. Duties of the executive committee should be clearly delineated and may

W

include some or all of the following:
1.  Establish by-laws for the IGP, including standing committees needed for managing the IGP.
2. Develop and implement mechanisms for selecting and screening faculty members for membership
in the IGP.
3. Develop and implement procedures for recruitment, admissions, curriculum, student supervision,
and program requirements.



2. Liaison Committee: In an effort to establish and maintain communication among administrators involved
with the IGP, formation of a liaison committee is recommended. This committee should meet annually, at a
minimum.

3. IGP Director: The director of the IGP will be selected and/or approved by the executive committee, with the
approval of the liaison committee and the Vice Provost of OGSPS. The director will manage administrative
matters regarding the IGP and represent the IGP to the University, funding agencies, etc.

4.  Faculty Membership: Membership of faculty in an IGP must be approved by the faculty member's home
department head and then approved by the executive committee and communicated to OGSPS. Membership
will be based on criteria developed by the executive committee. All members are then eligible to participate
in all activities of the IGP.

Appendix D: Guidelines for Graduate Student
Mentoring and Advising

Graduate Council Report 17-18a

Approved by the Graduate Council 05/08/2017

Guidelines for Graduate Student Mentoring and Advising

Preamble: Purdue University is committed to providing its graduate students with a world-class education and equipping them to
become leaders in society and in the global workforce. Key to success is the relationship between the student and major
professor. The advisory role of the major professor is arguably the most significant factor influencing quality of education,
development of professional skills, and overall career success for Purdue graduate students. Consequently, it is imperative that
graduate faculty members provide mentoring and advising concomitant with a preeminent university. The principles articulated
in this document were endorsed by the Graduate Faculty via approval by the Graduate Council to help assure that every graduate
student receives the best educational experience Purdue has to offer.

General Advising Guidelines

Serving as a major professor involves being supportive and engaged in promoting academic and career success for Purdue
graduate students.

1. Although the Office of the Vice Provost for Graduate Students and Postdoctoral Scholars (OGSPS) offers orientation
programming for new students and departments and colleges typically also provide orientation sessions, most students
are not fully aware of academic expectations, the best ways to navigate their graduate program, and the employment
opportunities available to them when they graduate. Major professors should:

1. work with their students to develop an academic plan (to include periodic milestones along the way) that will
help them progress through their degree program in a timely manner and properly prepare them for success
after graduation;

2. encourage participation in professional development activities, relevant to their students' professional goals;

assist their students in assembling their advisory and examining committees; and

discuss with their students long-term career objectives and provide guidance in securing summer internships

o

(when appropriate) and permanent job placement. This assistance may include introductions to colleagues in
industry, government, or at other universities, and/or referrals to resources on campus, such as the Center for
Career Opportunities.

2. On occasion, major professors may have to change the nature of their advisory relationship with their student. This can
occur when professors retire or move to another university, or when students change major professors. In such cases,
major professors should do all that is possible to ensure that their students have a pathway to completion and assist their
students during the transition.

3. Research style and organization can vary widely among faculty. Students are often not aware of what is expected and
how progress is measured. Major professors should make their expectations for research and their view of what



constitutes satisfactory progress clear. Furthermore, at the onset of thesis/dissertation research, students should be given
a clear picture of the accomplishments expected for degree completion.

An important part of developing as a scholar and successfully progressing through a degree program involves receiving
feedback. Major professors should provide progress reviews to their students at least annually and should be accessible

so that students can receive input when needed.

Guidelines for Supervising Graduate Staff

Graduate faculty oversee research, but in many cases they also supervise graduate teaching assistants, graduate research
assistants, and other graduate staff. In these cases, faculty members have additional responsibilities.

1.

Faculty supervisors should be familiar with department, college, OGSPS, and university policies regarding graduate
staff employment and should refer students to the appropriate sources for employment information, such as the
Graduate Staff Employment Manual, department resources (if available), and the Office of Human Resources.

Faculty should provide graduate staff working as research, administrative, and/or teaching assistants clear expectations
of the roles, responsibilities, and professional benefits that come with that employment, and the associated time
commitments should be consistent with university policy. For example, students on 50 CUL and 25 CUL appointments
are expected to work approximately 20 and 10 hours per week respectively.

A common source of stress among graduate students is the uncertainty associated with funding. Loss of funding or gaps
in funding can result in student attrition. Major professors should discuss the funding situation with their students, keep
the students apprised of any anticipated changes as soon as this information becomes known, and discuss contingency
options in the event funding becomes unavailable. Where possible, the academic unit should ensure continuity of
funding, except in cases of poor academic or work performance.

Faculty members, departments, and colleges should regularly review graduate student salary levels to assure that they
are appropriate.

Guiding Principles

A good student-advisor relationship is an important ingredient in helping students to be productive in their research and requires
establishing reasonable expectations. While it is difficult to define "reasonable expectations" in a broad sense, the following
principles and practices can be helpful in achieving a positive climate for discovery in which graduate students can thrive.

1.

Major professors should take care in not overburdening their graduate students: there should be realistic expectations,
recognizing that students have the right to a personal and social life outside of work and time off, periodically, to rest
and relax. Major professors should avoid working conditions that preclude their students from having a manageable
work-life balance, as this is not in the best interest of Purdue's graduate students.

The best major professors are understanding, supportive, and empowering, providing enough guidance to allow
students to explore and discover without over directing or micromanaging. Students should be encouraged by their
major professors to interact with their advisory and examining committees, as these committee members can provide
multiple perspectives that can be beneficial. They should also encourage other types of mentoring relationships where
appropriate.

The best major professors put their students first amid competing priorities.

Students should be given opportunities to attend and participate in professional development activities as these are
important to prepare them for the competitive job market.

Projects in which faculty members involve students should be appropriate and consistent with providing a valuable
educational work or research experience.

Appendix E: Graduate Student Bill of Rights and
Responsibilities

Approved by the Graduate Council 2/27/2019



Introduction

The Graduate Student Bill of Rights and Responsibilities is an aspirational document drafted to serve as an agreeable set of

standards
enforceab

to shape a standardized expectation of what the Purdue graduate student experience should be. This document is not
le university policy, but it demonstrates a commitment of students, faculty, and administration to a set of fundamental

norms to promote the most positive graduate education culture and mutual success for everyone at Purdue. It shall inform all
Purdue graduate students, irrespective of their roles as students, graduate staff, or fellows, to ensure that their time at Purdue is
both enjoyable and efficacious, seeking to foster graduate student engagement with the principles of academic freedom, equal
opportunity, inclusion and diversity, discovery and research, teaching, learning, and shared governance.

I. Purdue Graduate Student Rights

Article 1.

Article 2.

Equal Educational Opportunity for Graduate Students

Graduate students have a right to be informed of the rights described in this document upon enrollment and to be free
of reprisals for exercising them.

Graduate students have the right to clear and specific written requirements for achieving an advanced degree upon
admission into their graduate program including, but not limited to, course work, examinations, publication, and
conference attendance. Information regarding time-to-degree, availability and administration of graduate assistant
salary, and faculty placement options should also be accessible.

Graduate students have the right to reasonable and appropriate resources to successfully fulfill their research and
academic obligations, acknowledging that the dynamic nature of research and availability of resources may sometimes
require adaptation to alternative research approaches.

Graduate students have a right to respectful mentoring and advising relationships with faculty and all members of their
graduate committee and to evaluation by their committee in accordance with fair procedures in matters of continuation
within their program, based solely on the individual graduate student's academic and professional performance.
Graduate students have a right and should be encouraged to pursue academic and professional training that is relevant
to their personal career path and that will make them competitive for their career goals after the completion of their
program.

Graduate students have a right to access wellness resources, including programs for mental and physical well-being, to
optimize their academic achievement and their contribution to the university overall.

Graduate students have the right to a clearly defined grievance procedure detailed within their graduate program's
manual and to seek resolution without retaliation.

Supportive and Constructive Workplace Environment for Graduate Staff

Graduate staff working as administrative, professional, research, and/or teaching assistants have the right to clear and
specific written job descriptions, responsibilities, and benefits (such as vacation and sick leave) that come with their
appointment. This notification should occur prior to the start of employment, and staff members should be immediately
informed in writing of changes.

Graduate staff members should understand the impact of their earnings on eligibility for student loans and salaries.
Relevant university, college, department and/or graduate program resources, including human resources and business
office staff, should be responsive to graduate student inquiries about their working conditions.

Graduate staff have a right to structured and specific training to ensure that they can meet the expectation of their
appointment.

Graduate staff have the right to a competitive salary relative to their colleagues in comparable departments in peer
institutions, standardized to cost of living for an individual who is renting housing in the Greater Lafayette area.
Graduate salary levels should be evaluated on a triennial basis by colleges and departments. The process and rationale
for outcomes of evaluations should be made available to the pertinent graduate staff members.

Graduate staff have a right to an accurate written description of the availability, sources, and conditions for the
continuity of financial and resource support for a graduate staff appointment, and immediate notice of any changes
impacting continued support. If the conditions for employment change, contract obligations by both parties should meet
all obligations. Only if the graduate staff leaves the position prior to the Graduate Staff Employment Manual
minimums, should any obligation of tuition repayment beyond the graduate staff fee be executed.



e  Graduate staff with a benefit eligible appointment have a right to graduate staff leave and benefits, as defined by
Human Resources, and to participate in the process for assessing benefit coverages, plans, and rates.
e  Graduate staff have the right to a clearly defined workplace grievance procedure detailed within their department's
graduate program manual and to seek resolution without retaliation.
Article 3. Mentoring, Advising, and Performance Feedback

e Graduate students have a right to request consultation on all aspects of their progress within their degree program.
Graduate students should receive regular and constructive feedback and guidance concerning their performance on a
mutually agreeable schedule from all members of their graduate committee. Requests for meetings by either party
should be met in a timely fashion, and feedback should be provided in writing when requested.

e Graduate students have the right to change their major professor(s) and the right to alternative supervision; however,
this right should be exercised judiciously and with respect to the investments a faculty member makes when accepting a
student. In cases where the student's major professor departs from the university after the student's coursework has
begun, the graduate student should be informed of all options available to continue studying. If a graduate program is to
be discontinued, provisions shall be made for students already in the program to complete their course of study.

e  Graduate students have a right to prompt notification of any concern of their major professor, graduate committee,
department, or the university related to their performance that may jeopardize their continued participation in their
graduate program. Graduate students have the right to receive a fair opportunity to improve performance and address
deficiencies subject to a reasonable, mutually agreed upon set of guidelines and timetable.

e  Graduate students have a right to question and refuse tasks that would impede progress in completing their program or
that are not immediately related to their academic or professional development, unless these tasks are explicitly
established within the requirements of their program or a staff appointment.

e Graduate students have a right to full confidentiality in their communication with staff, faculty, and administrators,
unless superseded by Title IX, FERPA, or other state or federal law.

Article 4. Research Contribution and Authorship

Graduate students have a right to fair treatment and attribution, including authorship, for significant contribution to ideas and
work performed on faculty- or university-sponsored research. The norms and standards within the respective discipline or the
implication of interdisciplinary research to authorship should be explicitly explained by the primary investigator and agreed upon
by all participating researchers. Individual rights and responsibilities on research projects should be discussed as early as possible
and communicated throughout the duration of the project, acknowledging that the dynamic nature of research may dictate
transition of responsibilities or authorship positions once a project has been started.

Article 5. Participation in Governance

e  Graduate students have the right to consultation in the decision-making process of all departments and graduate
programs when graduate students may be affected.

e  Graduate students have the right to representation in all university committees where graduate students may be
affected, with voting privileges when appropriate and without fear of retaliation for exercising this right. Selection of
graduate students to serve on university committees should be made in consultation with the Purdue Graduate Student
Government.

I1.Purdue Graduate Student Responsibilities

Article 1. Graduate Student Engagement with the University

e  Graduate students are responsible for understanding and carrying out the responsibilities that are described in this
document and the implications to their time spent at the university.

e  Graduate students are responsible for fostering their own success. They should be diligent in carrying out their duties in
a conscientious and timely manner and do their best to ensure stability for other students, faculty, programs, and
departments with whom and wherein they work.

e Graduate students are responsible for maintaining active and professional communication with their major professor.
They should inform their major professor immediately of special circumstances that may preclude completion of their



work. These circumstances could include, but are not limited to, the unique nature of the research, dire financial
situations, civic obligations, family obligations, and religious obligations.

Graduate students are responsible for attending class and completing all assignments in accordance with the
expectations established by their instructors and the academic requirements of their graduate programs.

Graduate students are responsible for taking the initiative in seeking information that promote their understanding of
the academic requirements and the financial particulars of their graduate program and to be receptive of information
and updates provided to them through multiple forms of communication, including Purdue e-mail.

Graduate students are responsible for informing the university of changes in address, phone number, enrollment status,
or any other circumstance which could affect satisfactory progress in their program or financial aid and assistantship
awards.

Graduate students are responsible for providing service to and actively participate in the governance of their program,
their department, school or college, and the university community, and they should endeavor to contribute to the
administration and ongoing improvement of their graduate program, the graduate student government, and the
university.

Article 2. Purdue Graduate Staff Responsibilities

Graduate staff should recognize that a graduate staff appointment represents an obligatory average weekly time
commitment to duties that may be uncoupled from their academic responsibilities. They are responsible for maintaining
regular and open communication with their employer, to ensure mutual understanding of the expectations of their
appointment, and to perform their duties as outlined and in accordance with institutional guidelines and policies.
Graduate staff with teaching appointments are responsible for upholding the highest level of academic integrity,
professionalism, and diligence in their teaching practices.

Graduate staff with research appointments are responsible for upholding the highest levels of research integrity,
consistent with the responsible conduct of research.

Graduate staff are responsible to understand their role and due diligence in fostering professional relationships with
their advisors and university personnel.

III.Amendments to the Graduate Student Bill of Rights and Responsibilities

Any amendments to the Graduate Student Bill of Rights and Responsibilities should seek endorsement from the Purdue Graduate
Student Senate, the Graduate Council, and the University Senate.

Appendix F: General Proposal Format for Combined
Degree Programs

Approved by the Graduate Council 2/16/2006

General Proposal Format for Combined (or Concurrent) Degree Programs

Combined degree programs are described in Section I-H-5. The proposal, prepared as described below, is submitted through the
Curriculog.

1.

Proposal Content
1. Proposal Summary
2. Degrees to be Conferred
3. Rationale and Need for the Combined Degree Program - Include a description of the impact and benefits of
the proposed program and the relationships of the proposed program to the mission and scope of the campus,
to already existing campus programs, and to human resource supply and demand.
4.  Objectives of the Combined Degree Program
5. Proposed Program Structure
1. admission requirements and process
2.  degree requirements



3. scope, size of the program
4. administrative structure - Include a description of the curriculum for the program, including plans
of study for each of the separate programs, with specific notations of courses (numbers and titles)
to be used to fulfill requirements for each program in the combined degree plan.
6. Sustainability and Impact on the State and Region
7.  Staffing and Infrastructure - Describe the resources over and above present levels required to initiate the
program (space and other physical needs, faculty and staff, fiscal needs, other).

Appendix G: Example of a Course Syllabus

Information to be Included in a Course Syllabus

Syllabus Outline
(Center for Instructional Excellence, Purdue University)

1. Instructor Information
o  Your name and title
o Your office location, office hours, office phone number, your home phone number (if you wish to share it),
and any restrictions that you would like to observe
o  Your e-mail address and fax number
o  Names, phone numbers, and e-mail addresses of your teaching assistants
2. Course Information
o  Course title and number
Number of credit hours
Course description
Course prerequisites

O O O O

Description of students for whom the course was designed
o  Course text, related materials, bibliography
3. Goals and Objectives
O A rationale for the course
o  Course goals
o  Specific objectives (either a comprehensive list or chapter by chapter)
O A statement of how the course relates to students' development toward their major and toward their career
goals
4.  Course Policies
o  Attendance (University Regulations Handbook, 2006-07, Part 2, Section VL. A.
o  Grading criteria -What are the penalties for turning work in late? (Include a statement describing how you

plan to assess students, the criteria you will use, and how you will determine their final grade.)
Criteria

Exams and Quizzes

Papers and Projects

Homework

Laboratory Exercises

Attendance and Class Participation

Extra Credit Policies

o Ifthis is a laboratory course. Include information about dress regulations and safety requirements for working
in the laboratory, as well as policies on allowing food, drink, or electronic devices in the lab.

o  Students with disabilities. Include a statement like the following in your syllabus: "If you have a disability
which requires some special accommodation, please let me know within the first two weeks of the semester
to discuss the appropriateness of the instructor's methods in this class or any other accommodation you may
need."

o  Academic Honesty/Plagiarism (University Regulations Handbook, 2006-07, Part 5, Section I11.B.2).



5. Class Schedule/Course Calendar
Assignments (Two complaints students often make is that their instructors don't sufficiently explain exactly what they
expect on assignments or why the assignments are being made.)
o  Dates for all assignments and exams
o Holidays and special events
o Include the following statement in the course syllabus, "In the event of a major campus emergency, course
requirements, deadlines and grading percentages are subject to changes that may be necessitated by a revised
semester calendar or other circumstances. Here are ways to get information about changes in this course.
Blackboard Vista Web page, my e-mail address: @purdue.edu, and my office phone: 49-XXXX."
6. Other Information Relevant to the Course

Examples of Course Goals

From a biology course:

1. To begin to speak more effectively in front of a group - not just feel more at ease but effectively make your case.
2. To write clearer summaries of material.
3. To develop and test your own hypotheses.

From a history course:

1. To recognize that history is not just names, dates, and places; but, more importantly, it is arguments and guesses over
where a society was/is going and why. How did definitions of success and failure and vice and virtue change from 1600
to 1865? How did relationships between husband and wife; parent and child; politician and voter; manager and worker;
government and citizen; etc. change and why?

2. To understand how historians use evidence and to practice using it yourself.

3. To understand the concept of alternative views.

4.  To understand the difference between facts and interpretations.

From a study skills course:

1. Develop a positive attitude toward learning, your courses, and your instructors.

2. Become aware of your responsibilities as a student and learn how to deal with a university environment (including
understanding university policies and procedures and how to get along with your professors).

3. Establish good study habits and time management skills so that you can work effectively and efficiently.
Improve your listening, note-taking, reading, and test-taking skills.

Appendix H: Guidelines for Service on Graduate
Degree Committees

updated 9/19/2022

Service on graduate degree committees is directly related to academic credentials and experience in research and graduate student
mentoring. Graduate Faculty members at Purdue University are divided into three major classifications, "Regular" and "Special"
and "RS". To be appointed as a "Regular”, the individual must be a tenure track, clinical/professional, emeritus or research
faculty member with a departmental affiliation. A "Special" appointment may be approved for an individual who does not meet
the conditions required for "Regular" appointment, yet who can contribute special expertise to the work of graduate students.
"RS" is intended for faculty holding regular status at the time of retirement who will not hold the status of emeritus after
retirement. RS allows those faculty to continue working with their graduate students to completion.

A primary guiding principle for all requests is that they originate in the department with the Office of the Vice Provost for
Graduate Students and Postdoctoral Scholars (OGSPS) providing the highest classification requested by the department within
the governing classification structure. The latter precept ensures that departments maintain control over faculty status



assignments because they know who is best qualified to serve on graduate committees. It should be emphasized that the Graduate
Status Policy provides the highest levels possible for a faculty member who meets the criteria. However, graduate status is not
an entitlement or guarantee that the faculty will receive the level or status for which they might qualify. The decision of
appropriate level of status for any faculty resides with the department and its governing faculty.

LIST OF CLASSIFICATIONS OF GRADUATE FACULTY SERVING ON GRADUATE STUDENT COMMITTEES
GRADUATE FACULTY: REGULAR APPOINTMENT

R.1  Tenure-track, clinical/professional (e.g., clinical faculty, professor of practice, or teaching faculty), emeritus faculty, or
research faculty with a departmental affiliation that hold a doctoral degree with a dissertation.

R.2  Tenure-track, clinical/professional (e.g., clinical faculty, professor of practice, or teaching faculty), emeritus faculty, or
research faculty with a departmental affiliation that hold a doctoral degree without a dissertation.

R3 Tenure-track, clinical/professional (e.g., clinical faculty, professor of practice, or teaching faculty), emeritus faculty, or
research faculty with a departmental affiliation that hold a master's degree with a thesis.

R.4  Tenure-track, clinical/professional (e.g., clinical faculty, professor of practice, or teaching faculty), emeritus faculty, or
research faculty with a departmental affiliation that hold a master's degree without a thesis.

GRADUATE FACULTY: RS

RS.1  Tenure-track, clinical/professional (e.g., clinical faculty, professor of practice, or teaching faculty), or research faculty
retirees with a departmental affiliation that hold a doctoral degree with a dissertation.

RS.2  Tenure-track, clinical/professional (e.g., clinical faculty, professor of practice, or teaching faculty), or research faculty
retirees with a departmental affiliation that hold a doctoral degree without a dissertation.

RS.3 Tenure-track, clinical/professional (e.g., clinical faculty, professor of practice, or teaching faculty), or research faculty
retirees with a departmental affiliation that hold a master's degree with a thesis.

RS.4  Tenure-track, clinical/professional (e.g., clinical faculty, professor of practice, or teaching faculty), or research faculty
reitrees with a departmental affiliation that hold a master's degree without a thesis.

GRADUATE FACULTY: SPECIAL APPOINTMENT

S.1 University faculty members who were "Regular" members of the Graduate Faculty at Purdue University and served but
who are no longer at Purdue. This status has a default term of 1-year but is renewable.

With the approval of the academic college/school dean, a department head may request approval for a former regular Graduate
Faculty at Purdue University to continue to serve on graduate student committees. Approval for S1 status is typically granted for
one-year, beginning with the faculty member's date of departure. S1 status can be renewed until the faculty's students have
completed their degrees but it is assumed that the faculty are not taking on or being assigned new students.

Note that faculty who are retiring but will not hold emeritus status may serve in the RS classification above to complete their
students.

S.2 Research faculty without departmental affiliation, Purdue employees (including LTL, lecturer, senior lecturer, adjunct,
visiting, post-doctoral and other non-faculty staff) and non-Purdue employees that hold a doctoral degree with a dissertation.

S.3 Research faculty without departmental affiliation, Purdue employees (including LTL, lecturer, senior lecturer, adjunct,
visiting, post-doctoral and other non-faculty staff) and non-Purdue employees that hold a doctoral degree without a dissertation.

S.4 Research faculty without departmental affiliation, Purdue employees (including LTL, lecturer, senior lecturer, adjunct,
visiting, post-doctoral and other non-faculty staff) non-Purdue employees that hold a master's degree with a thesis.



S.5 Research faculty without departmental affiliation, Purdue employees (including LTL, lecturer, senior lecturer, adjunct,
visiting, post-doctoral and other non-faculty staff) and non-Purdue employees that hold a master's degree without a thesis.

Service on Doctoral Committees with a Dissertation Completion Requirement
1. Required classification to be a member of a doctoral committee
R.1,R.2,R.3,RS.1,RS.2,RS.3,S.1,S.2,S.3,S.4

2. Required classification to be a doctoral committee co-chair
R.1,RS.1,S.1,S.2

3. Required classification to be a doctoral committee chair

R.1,RS.1,S.1

Service on Doctoral Committees without a Dissertation Completion Requirement
1. Required classification to be a member of a doctoral committee
R.1,R.2,R.3,RS.1,RS.2,RS.3,S.1,S.2,S.3,S.4

2. Required classification to be a doctoral committee co-chair
R.1,R.2,RS.1,RS.2,S8.1,S.2,8.3

3. Required classification to be a doctoral committee chair
R.1,R.2,RS.1,RS.2,S.1

Service on Master's Committees with a Thesis Completion Requirement
1. Required classification to be a member of a master's committee

All certification levels may serve

2. Required classification to be a master's committee co-chair
R.1,R2,R3,RS.1,RS.2,RS.3,S.1,S.2,S.3,S4

3. Required classification to be a master's committee chair
R.1,R.2,R.3,RS.1,RS.2,RS.3, S.1

Service on Master's Committees without a Thesis Completion Requirement
1. Required classification to be a member of a master's committee

All certification levels may serve

2. Required classification to be a master's committee co-chair

All certification levels may serve

3. Required classification to be a master's committee chair

R.1,R2,R3,R4,RS.1,RS.2,RS.3,RS.4,S.1



***Guidelines for Former Purdue Graduate Faculty to Serve as Chair of Graduate Degree Committees***

With the approval of the academic college/school dean, a department head may request approval for a former regular Graduate
Faculty at Purdue University to continue to serve on graduate student committees. Approval for S1 status is typically granted for
one-year, beginning with the faculty member's date of departure. S1 status can be renewed until the faculty's students have
completed their degrees but it is assumed that the faculty are not taking on or being assigned new students

Appendix I: Request for Approval for Graduate
Faculty to Pursue a Graduate Degree

The Policies and Procedures for Administering Graduate Student Programs manual states:

Section I under Graduate Faculty: "A tenure-track faculty member who has received approval of the Vice Provost of Office of
the Vice Provost for Graduate Students and Postdoctoral Scholars (OGSPS) and the provost (via a request to the Vice Provost) to
pursue a graduate degree (see Appendix S) while remaining in faculty status will be changed to an appropriate "Special Graduate
Faculty Appointment" while pursuing the degree."

Section IIT under Admissions: "Purdue employees who hold a Graduate Faculty appointment on a Purdue campus may take
graduate courses, but may work for advanced degrees at Purdue only under certain conditions and with prior approval of the Vice
Provost." [The provost's approval, upon a recommendation, is also required.]

A memorandum addressed to the Vice Provost, accompanied, with the following material, should be submitted
electronically to the Graduate Programs Office, gradencl@purdue.edu:

1. Curriculum vitae
2. Academic Interests:

O  research interests

o the purpose for study for the Ph.D. degree

o the benefit to the Department/School with explanation of how the degree will enhance work performance.

3. Possible Conflict of Interest:

o  Description of how he/she plans to remove him/herself from possible conflicts of interest. Please note that in
addition to not being included on home department faculty committees and enrolling in home department
graduate courses, he/she will not be permitted to serve as the major professor on graduate student
committees. Any restrictions in serving on departmental or college committees pertaining to graduate student
admission or dismissal, awarding of assistantships or fellowships, and graduate program policy, including
academic programs, should be described.

4.  Supporting Documentation:

o  Supporting documentation from the primary committee, department head, and dean in the college.
[Documentation from primary committee required only if tenure-track faculty member]

o  Detailed description for plans to complete degree

Appendix J: Policy and Guidelines for Graduate
Majors

Graduate Council Report 16a
Approved by the Graduate Council 05/12/2016
Revised to address Curriculog 05/2018

Policy and Academic Process for Requests for Graduate Program Majors by Academic Units



Graduate Majors

Graduate education at Purdue is organized by degree programs. A degree program may have one or more associated majors. Each
major is a unique set of courses designed to give the student depth in an academic field. A major designation appears on all
transcripts issued after the degree is posted, but not on the diploma.

Definition of a Graduate Degree

A graduate degree is a specific program of study, approved by the Purdue University Graduate Council, Provost's Office, the
Board of Trustees, the Indiana Commission for Higher Education and the Higher Learning Commission.

Definition of a Graduate Major

A degree hosts a minimum of one major and may propose additional major(s). A major is an academic field of study within an
approved graduate degree requiring a defined and unique set of courses that differentiates the major from other majors that might
exist within the same degree.

Definition of a Graduate Concentration

A concentration is an area of study within an approved graduate major (requiring a minimum of 9 credit hours), administratively
approved by the Office of the Vice Provost for Graduate Students and Postdoctoral Scholars (OGSPS).

Graduate majors will have the following features:

1. Specialization in an academic field of study within a graduate degree.

2. For master's degrees seeking more than one major, each additional major must be a minimum of 60% distinct in the
credit hours required for the degree and no more than 80% distinct from the existing major(s) in the degree (see table
D).

3. For doctoral degrees seeking more than one major, each additional major must have a minimum of 18 credits required
for the degree.

4. A proposal below the threshold should consider a concentration proposal, and above the threshold should consider a
new degree proposal.

Table 1. Number of course credits defining a graduate major

Minimum Credit Hours for the Required Minimum Number of Graded Credit |Maximum Number of Graded Credit
Master's Degree Program Hours Required for a Major Hours Allowed for a Major

30-39 18 24

40-49 24 32

50+ 30 40

Review/Approval Process:
Proposal for a Major
Proposals are submitted to OGSPS using Curriculog.

1. Upon receiving the proposal for a major, OGSPS concurrently conducts an administrative review. The Graduate
Council conducts an academic review.



The academic review begins with the Area Committee Chairs reviewing the proposal to determine if the proposal
presents the need for a review by Area Committee B, that is, the need for a multidisciplinary review. If not, then the
appropriate Area Committee will review the proposal.

The Graduate Programs Office forwards all administrative comments to the appropriate Graduate Council Area
Committee for review and recommendation to the Council. The area committee chair may seek feedback from
corresponding degree granting units on any campus as well as the proposer.

The area chair will establish time limits on responses from the proposer (typically 30-90 days). Under extenuating
circumstances a longer period may be granted by the area chair.

In parallel, non-academic reviews are conducted by the Office of Institutional Research Assessment and Effectiveness
(OIRAE), Office of Budget and Fiscal Planning, and, if required, the Associate Vice Provost and Director of Digital
Education.

The area chair presents the proposal to the Graduate Council for consideration. The Council may elect to approve or not
approve the proposal.

Subsequent Review and Action

1.

2.
3.

The proposal follows the review and approval workflow in the Curriculog system all the way to the final approval
which is the Vice Provost of OGSPS. At this time, the proposal is forwarded to the Registrar's Office to set up a new
graduate major and associated code in the Banner System.

The Vice Provost reports the major approval to the Graduate Council.

OGSPS notifies the proposer.

Supporting Documentation Outlining the Justification for the Major

Statement of the mission of the proposed major including, but not limited to, the need for the major, the target
audience, the relationship to the degree under which the major will be listed, and the relationship to other majors in the
degree

Any existing concentrations that will be listed under the major

Focus of the research or professional program associated with the major

Participating faculty, including name, academic rank, and departmental affiliation

Currently enrolled or expected number of students

Core courses for the major and a description of how they fit into and support the degree program. List only the courses
required for this major.

Learning outcomes (e.g., unique knowledge or abilities, capacity to identify and conduct original research, ability to
communicate to peer audiences, critical thinking and problem-solving skills, etc.)

Appendix K: Professional Master's Program
Guidelines

The concept of a Professional Master's Program (PMP) at Purdue was initiated to stimulate development of new terminal master's

degree programs that are focused on advanced credentialing for working professionals. As such, these degrees have a
professional, rather than academic, career focus. These programs may be delivered on campus (face-to-face) or online. Read the

Professional Master's Program Guidelines for more information.



Articulation Agreements and TSAP

Articulation Agreements (Transfer
Agreements)

These are agreements between Purdue and the respective institutions on pathways for students to transfer to Purdue or to transfer
credit to Purdue. In addition to meeting any criteria listed in these documents, students must meet Purdue's transfer criteria for
their desired major. Look up the transfer requirements for your desired major at Purdue Admissions/Majors at Purdue. If you
represent a college wanting to develop an articulation agreement with Purdue University, more information is located here. For a
TSAP program, click: TSAP (Transfer Single Articulation Pathways). Agreements with international institutions can be found
using the Dual-Degree Program search on our Global Partners page.

Ivy Tech (transfer website)

Purdue West Lafayette Program Ivy Tech Program
Agriculture Pathway to Purdue -- Agriculture, BS (Multiple Majors) AS Agriculture

Agricultural Economics: Applied Agricultural Economics Concentration, BS
Agricultural Economics: Policy and Pre-Law Concentration, BS AS Agriculture

Agricultural Economics: Quantitative Analysis Concentration, BS
Agricultural Education, BS AS Agriculture

Early Childhood Education and Exceptional Needs, BS (Assured Admission eligible) |AS in Early Childhood Education

Elementary Education, BA (Assured Admission eligible) AS Elementary Education

Financial Counseling and Planning, BS AS Business Administration (TSAP)
Hospitality and Tourism Management, BS AS Business Administration (TSAP)
Human Services, BS (Assured Admission eligible) AS in Human Services (HS track only)
Insect Biology, BS AS in Liberal Arts

Organizational Leadership, BS AS Business Administration (TSAP)
Occupational and Environmental Health Sciences, BS Associate of General Studies
Psychological Sciences, BS (Assured Admission eligible) AS in Psychology

Retail Management, BS AS Business Administration (TSAP)



Purdue West Lafayette Program Ivy Tech Program

Selling and Sales Management, BS AS Business Administration (TSAP)

Special Education/Elementary Education, BA (Assured Admission eligible) AS in Special Education

Supply Chain & Sales Engineering Technology, BS AS Supply Chain Management/Logistics




Morgan State University

3+2 Dual Bachelor's Degree Programs
Purdue West Lafayette Program Morgan State University Program
Aeronautical and Astronautical Engineering, BSAAE [BS in Civil Engineering

Aeronautical and Astronautical Engineering, BSAAE BS in Engineering Physics

Huntington University

Dual Degree AS + BS
Purdue West Lafayette Program Huntington University Program

Veterinary Nursing, AAS Bachelor of Science in Animal Health

Vincennes University (Articulation Agreement website)

Purdue West Lafayette Program Vincennes Program
Aeronautical and Astronautical Engineering, BSAAE (Direct AS Engineering Science with Mechanical Engineering
Admission eligible) Concentration
Polytechnic Statewide Aeronautical Technology, BS Polytechnica Approved AS Degree
Agricultural Engineering, BSAGE (Direct Admission eligible) AS Engineering Science
AS Agriculture

Interdisciplinary Agriculture, BS (Multiple Majors)
AS Natural Resources and Environmental Sciences -
Agricultural Economics, BS Agricultural Concentration

Agricultural Education, BS AS Natural Resources and Environmental Sciences -
Agricultural Concentration

Biological Engineering, BSBE (Direct Admission eligible) AS Engineering Science

o . - .. AS Engineering Sci ith Chemical Engineeri
Chemical Engineering, BSCHE (Direct Admission eligible) ConcZi:aet‘i:;i?g clence wi emical Enginecting



Civil Engineering, BSCE (Direct Admission eligible)

Computer Engineering, BSCMPE (Direct Admission eligible)

Construction Engineering, BSCNE (Direct Admission eligible)

Electrical Engineering, BSEE (Direct Admission eligible)

Environmental and Ecological Engineering, BSEEE (Direct Admission

eligible)

Industrial Engineering, BSIE (Direct Admission eligible)

Interdisciplinary Engineering Studies/Pre-Med Concentration,
BS (Direct Admission eligible)

Law and Society, BA

Materials Engineering, BSMSE (Direct Admission eligible)

Mechanical Engineering, BSME (Direct Admission eligible)

Multidisciplinary Engineering/General Engineering Concentration,
BSE (Direct Admission eligible)

Polytechnic Statewide Multidisciplinary Technology, BS
Music, BA

Nuclear Engineering, BSNE (Direct Admission eligible)

AS Engineering Science with Civil Engineering
Concentration

AS Engineering Science with Computer Engineering
Concentration

AS Engineering Science

AS Engineering Science with Electrical Engineering
Concentration

AS Engineering Science with Environmental and
Ecological Concentration

AS Engineering Science with Industrial Engineering
Concentration

AS Engineering Science

AA Behavioral Sciences (TSAP)
AS Engineering Science

AS Engineering Science with Mechanical Engineering
Concentration

AS Engineering Science

Polytechnic Approved AS Degree
AS in Music or AS in Music Technology

AS Engineering Science

Wabash College (Transfer Engineering Webpage)

Dual Bachelor's Degree Programs
Purdue West Lafayette Programs
Chemical Engineering, BSCHE
Computer Engineering, BSCMPE

Electrical Engineering, BSEE



Mechanical Engineering, BSME

Multidisciplinary Engineering/General Engineering Concentration, BSE

TSAP (Transfer Single Articulation
Pathways)

In collaboration with state institutions in Indiana, the Indiana Commision for Higher Education (ICHE) has established this
program so that students in selected majors may complete an associate's degree at an Indiana community college and transfer into
arelated field at a four-year public university in Indiana where credits earned for the associate's degree will apply toward the
bachelor's degree. To take advantage of this program at Purdue, students must meet established admission criteria for the
respective major, some of which are highly competitive or not available to transfer students because of popularity and limited

capacity.

For more information about the majors the state has selected for this program, view "Single Articulation Pathways" on this ICHE
web page. For more information about the implementation of this program at Purdue and the related Purdue majors, see
www.admissions.purdue.edu/majors or contact admissions@purdue.edu.

TSAP Name

Biology

Business
Administration

Chemistry

Computer Science

Criminal Justice

Early Childhood
Education

Electrical
Engineering
Technology

Elementary
Education

Purdue West Lafayette

Biology, BS

General Management, BS

Chemistry, BS

Computer Science,BS (various
majors)

Law and Society, BA

Early Childhood Education
and Exceptional Needs, BS

Electrical Engineering
Technology, BS

Elementary Education, BA

Ivy Tech

AS Biology (TSAP)

AS Business Administration
(TSAP)

AS Chemistry (TSAP)

AS Computer Science (TSAP)

AS Criminal Justice (TSAP)

AS Early Childhood Education
(TSAP)

AS Electrical Engineering
Technology (TSAP)

AS Elementary Education (TSAP)

Vincennes

AS Biological, Biomedical Sciences
- Biology Concentration (TSAP)

AS Business Administration (TSAP)

AS Chemistry Sciences - Chemistry
& Biochemistry Concentration
(TSAP)

N/A

AS Law Enforcement (TSAP)

AS Education - Early Childhood
Concentration, Pre-Kindergarten
(TSAP)

N/A

AS Education - Elementary
Concentration (TSAP)



TSAP Name
Human Services
Information

Technology and
Informatics

Mechanical
Engineering

Mechanical
Engineering
Technology

Psychology

Secondary Education
- Biology

Secondary Education
- Chemistry

Secondary Education
- Mathematics

Sociology

Special Education

Purdue West Lafayette

Human Services, BS

Computer and Information
Technology, BS

Mechanical Engineering,
BSME

Mechanical Engineering
Technology, BS

Psychological Sciences, BS

Science Education - Biology
Concentration, BS

Science Education - Chemistry

Concentration, BS

Mathematics Education, BS

Sociology, BA

Special Education Mild and
Intense Intervention P to 12,
BA

Ivy Tech

AS Human Services (TSAP)

AS Informatics (TSAP)

AS Pre-Engineering (TSAP)

AS Mechanical Engineering
Technology (TSAP)

AS Psychology (TSAP)

AS in Secondary Education with
Biology Concentration (TSAP)

AS in Secondary Education with

Chemistry Concentration

AS in Secondary Education with

Mathematics
Concentration (TSAP)

N/A

AS Special Education (TSAP)

Vincennes

N/A

AS Information Technology (TSAP)

AS Engineering Science -
Mechanical, Motorsports, or Energy
Engineering Concentration (TSAP)

N/A

AA Behavioral Sciences,
Psychology Concentration (TSAP)

N/A

N/A

AS Behavioral Sciences - Sociology
Concentration (TSAP)

N/A



Combined Degree Programs (Purdue
Undergraduate/Graduate)

A combined-degree program is reserved for exceptional students and results in the joining of curricula of an existing
baccalaureate or professional degree program and an existing master's degree program within the Purdue University system.
Combined degree programs formally approved by the participating academic units and the Graduate School may use a limited
number of dual counted credit hours of 50000- and 60000-level coursework taken to satisfy the baccalaureate or professional
degree on the master's degree plan of study. Undergraduate excess credits can be used in combination with shared credits in the
combined degree but the sum of the dual-counted and undergraduate excess credits may not exceed maximum shown below.

Master's Degree Required Credit Hours Maximum Number of Credit Hours (From Free Electives)

30-36 12
37-45 15
46-+ 18

Combined Degree Programs

Undergrad Program: Graduate Program:

B.S.C.E. M.S.C.E. (Civil Engineering)

B.S. in Biomedical Engineering M.S.B.E. (Biomedical Engineering) (thesis)

B.S. in various undergraduate programs M.S.E.E.E. (Environmental and Ecological Engineering)
B.S.M.E. M.S.M.E. (Mechanical Engineering)

B.S. in Management M.B.A. (Management)

B.S. in Chemical Engineering M.B.A. (Management)

B.S. in Management M.S. (Management)

B.A. in Communication M.S. (Management)

B.S. in Psychological Sci B.S. in Brain and .
111. e 0. ogieal Seiences ot fn Brain an M.S. (Management) (HRM concentration)
Behavioral Sciences

B.S. in General Health Sciences M.B.A. in Management
B.S. in Electrical Engineering M.B.A. (Management)

B.S. in Industrial Engineering M.B.A. (Management)



B.S. in Mechanical Engineering

M.B.A. (Management)

B.S.I.M in Industrial Management

M.B.A. (Management)

B.S. in Various Areas

M.B.A. (Management)

B.S. in STEM Disciplines

M.S. (Economics)

B.S. (Various Depts. in Agriculture)

M.S. (Various Depts. in Agriculture)

B.S. in Electrical Engineering Technology

M.S. (Engineering Technology)

B.S. in Aviation Technology

M.S.A.A.M. (Aviation and Aerospace Management in Aviation
and Transportation Technology)

B.S. in Statistics

M.S. (Statistics)

B.S. in Mechanical Engineering Technology

M.S. (Engineering Technology)

B.S. in Computer Graphics Technology

M.S. in Computer Graphics Technology

B.S. in Computer Science

M.S. in Computer Science

B.S./B.A. with Various Undergraduate Programs

M.P.H in the Department of Public Health

M.S.A.A. with The School of Aeronautics and Astronautics

M.B.A in the School of Management

B.S. in Kinesiology

M.S. in Athletic Training

B.S. in Biomedical Engineering

M.S.B.M.E. (Biomedical Engineering) (thesis)

B.S. in Biomedical Engineering

M.S.B.M.E. (Biomedical Engineering) (non-thesis)

B.S. in ROET

MSET in SOET

BS in MSE

M.S. in MSE

B.A. in Communication (Distance)

M.S. in Communication

B.A. in Materials Engineering

M.S. in Materials Engineering

B.S. in Human Resource Development

M.S. in Management (Concentratrion: Human Resource Mgmt)

B.S. Human Resourse Development

M.S. Human Resourse Development

B.S. in Communication

M.S. in Human Resourse Management

B.S. in Biomedical Engineering

MPH in Public Health

B.S. in Biochemistry

MPH in Public Health




B.S. in Kinesiology

M.S. in Kinesiology

B.S. in Nuclear Engineering

M.S. in Nuclear Engineering

B.A. in Sociology

MPH in Publich Health

B.A. in History

M.A. in History

B.S. in Electrical Engineering

M.S.E.C.E. (Electrical and Computer Engineering)

B.S. in Computer Engineering

M.S.E.C.E. (Electrical and Computer Engineering)

B.A. in English

M.A. in English

Concurrent Degree Program:

M.S. in Microelectronics and Semiconductors

M.B.A.

M.S. and M.S.E. in Microelectronics and Semiconductors

M.S. in Management (Major in Global Supply Chain

Management)
M.S.AA. M.B.A. (Online)
M.D. M.SBM.E
M.S. in Business Analytics M.B.A.
M.S. in Engineering M.B.A.
M.S. in Global Supply Chain M.B.A.
M.S. in Human Resource Management M.B.A

Dual Degree Programs:

Ph.D. from Purdue Mechanical Engineering

Ph.D. from SJTU Mechanical Engineering

Ph.D. from Purdue Department of Physics and Astronomy

M.S. from Morgan State Department of Physics and Astronomy

M.S.M.E. from Purdue Mechanical Engineering

M.S. from Hanyang University (South Korea) School of
Mechanical Engineering

M.S.B.M.E. from Purdue Biomedical Engineering

M.S. from Hanyang University (South Korea) School of
Mechanical Engineering




Miscellaneous:

M.S. in Engineering Technology

Student exchange with University of Reutlingen

M.S. in Defense Engineering Technology

In cooperation with Cranfield University (a diploma - UK non-
thesis equivalent)

M.S.M.E. in Mechanical Engineering

Student exchange with Leibniz University Hannover

M.S. in ECE degree (project-track, with concentration in
semiconductors and microelectronics)

Student exchange with NYCU

Professional Degree:

Graduate Degree:

Pharm. D.

Ph.D. (Pharmacy)

Pharm. D.

M.S.ILA. (Management)




Graduate Admissions

Graduate admission is granted to a specific department. Applicants are expected to hold baccalaureate degrees from accredited
colleges or universities prior to registration as graduate students. Three-year Bologna bachelor's degree recipients are eligible for
admission. Applicants with three-year baccalaureate degrees from countries that are not part of the Bologna Process may also be
considered for admission, on a case-by-case basis, using a holistic review. Departments may recommend applicants from these
countries with three-year baccalaureate degrees with or without conditions, depending upon the outcome of the holistic review of
the candidate. Conditions for admission should be clearly communicated to students at the time of their admission.

Applicants for a master's or doctoral degree program should have achieved a 3.0 (or equivalent) grade point index or higher from
the institution where a baccalaureate degree or higher was awarded to be admitted without conditions of continued

enrollment. Some graduate programs have requirements for admission that exceed the general Graduate School requirements.
Additionally, programs at Purdue University can have different deadlines and some have additional admissions requirements. For
additional information concerning requirements and deadlines for admission, please consult specific departments/programs here.



Graduate Studies Information

Policies and Procedures for Administering Graduate Student Programs
Graduate Admissions

Graduate admission is granted to a specific department. Applicants are expected to hold baccalaureate degrees from accredited
colleges or universities prior to registration as graduate students. Three-year Bologna bachelor's degree recipients are eligible for
admission. Applicants with three-year baccalaureate degrees from countries that are not part of the Bologna Process may also be
considered for admission, on a case-by-case basis, using a holistic review. Departments may recommend applicants from these
countries with three-year baccalaureate degrees with or without conditions, depending upon the outcome of the holistic review of
the candidate. Conditions for admission should be clearly communicated to students at the time of their admission.

Applicants for a master's or doctoral degree program should have achieved a 3.0 g.p.a (or equivalent) or higher from the
institution where a baccalaureate degree or higher was awarded to be admitted without conditions of continued enrollment. Some
graduate programs have additional requirements for admission and can have different deadlines. For more information, and to see
which graduate programs may be actively recruiting, please consult Graduate Program Requirements for specific
departments/programs.

Purdue University Graduate Council
(includes voting and non-voting) 2023-2024

A. (Behavioral Sciences)

e Nurgul Aitalieva, PEW**

e  Stacy Betz, CSD, PFW

e Joy Colwell, OLS, PNW**, chair
e Nilupa Gunaratna, PUBH

e Nancy Jackson, MUSC, PFW

e  Kimberly Kinzig, PSY

e  Brad Oliver, EDLE, PFW

o  Amanda Zelechoski, PSY, PNW **
B. (Engineering, Sciences and Technology)

e Duane Dunlap, ECET, chair
e  Emad Elwakil, BCMT

e  Vetria Byrd, CGT

e  Mary E. Johnson, SATT

e  Julia M. Rayz

e  Paul Salama, ECE, PIN
C. (Engineering, Chemistry, and Physical Sciences)

e Arun Bhunia, Food Science

e Jeffrey Greeley, CHEM ENG

e  Doug La Count, MCMP

e  Rodolfo Pinal, INPP

e James E. Tisdale, PHPR, chair
D. (Humanities and Social Sciences)

e Shawn Bauldry, SOC



William (Bart) Collins, COMM, chair
T.J. Kim, Design

Clarence Maybee, LIB

Abraham P. Schwab, PHIL, PFW**
Michael G. Smith, HIST

Kristin (Kate) White, ENGL, PFW
Christine Wuenschel, Art

E. (Life Sciences)

Kolapo Ajuwon, ANSC

Jeffrey Volenec, Agry, chair

Qing Jiang, NUTR

Ann Kirchmaier, BioChem

Doug LaCount, BIOL

Jiliang Li, BIOL, PIN**

Patti Ludwig-Beymer, NUR, PNW**
Paul Robinson, BMS

Joshua Widhalm, HLA

F. (Management Sciences)

Brad Alge, MGMT

Yong Bao, MGMT

Troy D. Janes, MGMT

Yanjun Li, MGMT

Qiang Liu, MGMT

Nicole Olynk Widmar, AGEC, chair

G. (Management SciencesSpecial Flexible Committee)

*Nonvoting Faculty Member Appointed to Serve on the Area Committee

**Nonvoting Graduate Council Member

Regional Campus Websites
Graduate Education for Advancement (GEA)

Graduate Education for Advancement (GEA)

The Graduate Education for Advancement (GEA) Committee meets once a month during the fall and spring semesters
of the academic year to discuss graduate faculty, education, and policy issues. There is a representative from each of
the colleges/schools (usually the Associate/ Assistant Dean for Graduate Programs) and the Olffice of the Vice Provost
for Graduate Students and Postdoctoral Scholars (OGSPS). In addition, OGSPS representatives attend each month to
be able to provide feedback on topics such as marketing, recruitment, and fellowships. Primarily, the group acts as an
advisory board to the Vice Provost of OGSPS on what direction to take on various issues facing graduate education for
Purdue University as a whole.

GEA Committee

Last Name First Name  [Title College/School



Lee Linda Interim Associate Dean Agriculture

‘Wright ‘Wayne Associate Dean Education

Agnew Christopher  |Associate VP for research and partnership|Executive VP for research partnerships
Atkinson Tom Associate Dean Graduate School

Beaver Greg Director, Professional Master's prgms Management

Gibson Kevin Associate Dean and Professor Botany and Plant Pathology
Matei Sorin Associate Dean Liberal Arts

Morgan  Melanie Associate Professor Graduate School

Harris Jason Associate Professor Health and Human Sciences
Heyns Erla Professor Libraries

Martin Chris Online program launch director Purdue Online Learning
Paschou  |Peristera(Perry)|Associate Professor Science

Mendrysa |Susan Associate Professor Veterinary Medicine
Newton  [Kathryn Associate Dean Engineering Technology
Yang Danzhou Associate Dean Pharmacy

HogenEsch Harm Associate Dean Veterinary Medicine

Office of Interdisciplinary Graduate Programs (OIGP)

Graduate Staff Employment Manual

Fellowship Manual




Information For Students & Parents at Purdue
University

FERPA Regulations: http://www.purdue.edu/policies/records/viiia4.html

What rights do students have under FERPA?

e  The right to inspect and review their education records within 45 days of their request

e The right to request an amendment to their education records

e The right to consent to disclosures of personally identifiable information contained in their education records

e The right to file a complaint with the U.S. Department of Education concerning alleged failures to comply with FERPA

"Legitimate Educational Interest"

A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or
her professional responsibility.

Public Posting of Grades

The public posting of grades, either by the student's name, institutional student identification number, or social security number is
a violation of FERPA. Using an assigned random number that only the student and instructor know would be an appropriate way
to post grades. Even then, the order of posting should not be alphabetic.

What is directory information?

Institutions may disclose the following information on a student without violating FERPA if the student has not restricted their
information.

e name

e  c-mail address

e  address (local & home)

e telephone number (local & home)

e college/school and curriculum

e  enrollment status and credit hour load

e  dates of attendance

e  classification

e  receipt or non-receipt of a degree

e  academic awards received (dean's list, honors students)
e  participation in officially recognized activities
e  sports photograph

e position, weight, and height of athletes



Indiana SSN Law

Internal use of SSN information within the Purdue system for the purpose of conducting normal business is still permitted under
that law. However, it is important to remember that Purdue data handling guidelines address the usage and methods of
exchanging sensitive and restricted data, in addition to just SSN information. These guidelines can be found at:
http://www.purdue.edu/securepurdue/policies/dataConfident/restrictions.cfm

What are education records?

An education record is any record that is directly related to a student and maintained by the university. A student has the right of
access to these records.

Education records include any records in whatever medium (handwritten, email, print, magnetic tape, film, diskette, etc.) that is
in the possession of any school official. This includes transcripts or other records obtained from a school in which a student was
previously enrolled.

What aren't education records?

e sole possession records or private notes held by school officials that are not accessible or released to other personnel,

e law enforcement or campus security records that are solely for law enforcement purposes and maintained solely by the
law enforcement unit,

e  records relating solely to an individual's employment by the institution that are not available for any other purpose,

e  records relating to treatment provided by a physician, psychiatrist, psychologist or other recognized professional or
paraprofessional and disclosed only to individuals providing treatment,

e records of an institution that contain only information about an individual obtained after that person is no longer a
student, i.e., alumni records,

e  grades on peer-graded papers that have not been collected and recorded.

Letters of Recommendation

Statements made by a person making a recommendation that are made from that person's personal observation or knowledge do
not require a written release from the student who is the subject of the recommendation. However, if personally identifiable
information obtained from a student's education record is included in a letter of recommendation (grades, GPA, etc.), the writer is
required to obtain a signed release from the student which:

1. specifies the records that may be disclosed,

2. states the purpose of the disclosure, and

3. identifies the party or class of parties to whom the disclosure can be made.
Since the letter of recommendation would be part of the student's education record, the student has the right to read it - unless
he/she has waived that right of access.

"Health and Safety' Exception

Institutions may take into consideration circumstances pertaining to the health and safety of a student or other individuals to
disclose information from education records without a student's consent. If the institution determines there is "articulable and



significant threat" to the health and safety of the student or others, information from education records can be released "to any
person whose knowledge of the situation is necessary to protect” the health and safety of the student or other individuals.

Outsourcing and Access to Education Records

Institutions are allowed to disclose education records without the student's consent to contractors, volunteers, and other non -
employees performing institutional services and functions.

FERPA and Parents' Access to their Student's
Education Records

1.  When a student reaches the age of 18 or begins attending a postsecondary institution at any age, FERPA rights transfer
from the parent to the student.
2. Parents may obtain non -directory information (grades, GPA, etc.) at the discretion of the institution if the student is a
dependent per federal tax law.
3. Parents may also have access to non-directory information by obtaining a signed consent from their child, each time
this access is needed.
Call 765-494-8219 or email ferpa@purdue.edu for FERPA assistance.



Joint and Dual Degrees

DUAL DEGREE PROGRAMS (this may include Purdue concurrent degrees, as well as, a Purdue degree and a degree from
another institution)

Concurrent Graduate Program Status

A student wishing to pursue two degrees in two different departments simultaneously must complete an application for admission
to each department. This usually happens when a student currently is pursuing a Ph.D. degree in one department and wishes to
pursue a master's degree in another department, but it may also include a situation where a student is pursuing two Purdue
master's or two Purdue doctoral degrees at the same time. The student must submit a Notice of Dual Concurrent Graduate
Program Status (G.S. Form 18) with the application for admission to the second department. For information on credit sharing
permitted between multiple Purdue University degrees, see Section VIL.G.

Purdue University Master's / Professional Master's or Purdue University Ph.D. / Professional Doctoral Degree

This dual-degree program is one in which an existing Purdue University master's degree program is combined with an existing
postbaccalaureate professional degree program at another U.S. institution. Dual-degree programs formally approved by the
participating academic units and the Graduate School may use a maximum of twelve credit hours of 50000- and 60000-level
coursework taken to satisfy the professional degree on the Purdue degree plan of study. Dual-degree program proposals which
exceed the scope and /or dual credit allowance will be forwarded to the Graduate Council for consideration. The Purdue degree
must be awarded prior to the awarding of the professional degree. Appropriate departmental, college/school, and campus reviews
are to be conducted and appropriate signatures obtained prior to submitting the final proposal to the dean of the Graduate

School. See Appendix J for Dual and Joint Degree Flowchart and Proposal Format.

Purdue University Master's / Master's From Another Institution of Higher Education or Purdue University Ph.D. / Ph.D. from
Another Institution of Higher Education

This dual degree program is defined as one that involves "coursework at two or more institutions" and one in which "a separate
diploma is awarded from each of the participating programs" (CIC Global Collaborations Executive Brief, September 2011). This
dual degree program policy and procedures document governs dual degree programs between a department or School at Purdue
University - West Lafayette or the system-wide program (Purdue University-Calumet, Indiana University-Purdue University-
Fort-Wayne, Indiana University-Purdue University Indianapolis, Purdue University North-Central) and another institution of
higher education. Dual degree programs may be between a Purdue University system department/School and either (a) a
department/School in a U.S. institution of higher education or (b) a department/School in an international institution of higher
education. See Appendix J for Dual and Joint Degree Flowchart and Proposal Format.

Joint Master's or Ph.D. Degree Programs

A joint degree program is defined as one that awards "one diploma displaying the seals and/or names of each partner institution,"
(CIC Global Collaborations Executive Brief, September 2011). This joint degree program policy and procedures document
govern joint degree programs between a department or School at Purdue University-West Lafayette and another institution of
higher education. Joint degree programs may be between a Purdue University-West Lafayette department/School and either (a) a
department/School in a U.S. institution of higher education or (b) a department/School in an international institution of higher
education. See Appendix A for Dual and Joint Degree Flowchart and Proposal Format.

Dual Degree Program






Joint and Special Programs (Graduate)

Office for Graduate Students and Postdoctoral
Scholars

Graduate Administration (Graduate)
Concentration

Expeditionary Warfare Concentration (Graduate)
Master of Science

Applied Geospatial Analytics, MS

Applied Geospatial Analytics, MS (OL)

Corporate Training and Communication, MS (Graduate)
Defense Engineering Technology (Graduate)
Graduate Studies, MS (Graduate)
Interdisciplinary Studies, MS (Graduate)
Post-Baccalaureate Certificate

Gerontology, Post Baccalaureate Certificate
Inclusive Excellence, Postbaccalaureate Certificate

Intercultural Competence Mentorship, Post Baccalaureate
Graduate Certificate (OL/HY)



Intercultural Competence Mentorship, PostBaccalaureate Graduate
Certificate

Joint and Special Programs (Graduate)
Post-Baccalaureate Certificate

Telemental Health Counseling, Post Baccalaureate Certificate
(Modality: Residential, Hybrid & Online)

Office of Interdisciplinary Graduate Programs, (OIGP)

The Office of Interdisciplinary Graduate Programs

The Office of Interdisciplinary Graduate Programs (OIGP) was established in 2004 to promote and facilitate cross-disciplinary
research at Purdue. Since its inception, enrollment in igp's has nearly doubled.

A high point of the year is the OIGPs Annual Spring Reception. A mix of poster and PowerPoint presentations, the reception
highlights the breadth and depth of interdisciplinary research at Purdue. Over 90 students participated in this year's event
including graduate students from interdisciplinary programs and those working on collaborative projects from programs
outside of the OIGP.

The office has created an Interdisciplinary Graduate Programs Student Advisory Board (IGPSA) that gives students a direct voice
to the Graduate School. The IGPSA represents the diverse needs of interdisciplinary students, and seeks new avenues of
recognition for IGP students at the university.

The interdisciplinary graduate programs under the OIGP umbrella include: American Studies, Comparative Literature,
Linguistics, Comparative Medicine, Computational Life Sciences, Computational Science and Engineering, Ecological Sciences
and Engineering, Food Science, Gerontology, Information Security, Ingestive Behavior, Life Sciences, Nutrition, Philosophy and
Literature, Women's Studies, and the Independent Interdisciplinary Graduate Program.

Post-Baccalaureate Certificate

Interdisciplinary Programs Information Security, Post
Baccalaureate Certificate



Notification of Rights under FERPA

The Family Educational Rights and Privacy Act (FERPA) affords eligible students certain rights with respect to their education
records. (An "eligible student" under FERPA is a student who is 18 years of age or older or who is attends a postsecondary
institution.) These rights include:

1. The right to review and inspect their own educational record. The right to inspect and review the student's
education records within 45 days after the day Purdue University ("University") receives a request for access. A student
should submit to the registrar, dean, head of the academic department, or other appropriate official, a written request
that identifies the record(s) the student wishes to inspect. The university official will make arrangements for access and
notify the student of the time and place where the records may be inspected. If the records are not maintained by the
university official to whom the request was submitted, that official shall advise the student of the correct official to
whom the request should be addressed.

2. The right to request an amendment of the education record. The right to request the amendment of the student's
education records that the student believes to be inaccurate, misleading, or otherwise in violation of the student's
privacy rights under FERPA. A student who wishes to ask the university to amend a record should write the university
official responsible for the record, clearly identify the part of the record the student wants changed, and specify why it
should be changed. If the university decides not to amend the record as requested, the university will notify the student
in writing of the decision and the student's right to a hearing regarding the request for amendment. Additional
information will be provided to the student when notified of the right to a hearing.

3. The right to provide written consent before personally identifiable information is disclosed, except when FERPA
authorizes disclosure without consent. The right to provide written consent before the university discloses personally
identifiable information (PII) from the student's education records, except to the extent that FERPA authorizes
disclosure without consent.

The university discloses education records without a student's prior written consent under the FERPA exception for disclosure to
university officials with legitimate educational interests. A university official is a person employed by Purdue University in an
administrative, supervisory, academic, research, or support staft position (including law enforcement unit personnel and health
staff); a person serving on the board of trustees; or a student serving on an official committee, such as a disciplinary or grievance
committee. A university official also may include a volunteer or contractor outside of Purdue University who performs an
institutional service of function for which the university would otherwise use its own employees and who is under the direct
control of the university with respect to the use and maintenance of PII from education records, such as an attorney, auditor, or
collection agent or a student volunteering to assist another university official in performing his or her tasks. A university official
has a legitimate educational interest if the official needs to review an education record in order to fulfill his or her professional
responsibilities for Purdue University.

4. The right to file a complaint. The right to file a complaint with the U.S. Department of Education concerning alleged
failures by Purdue University to comply with the requirements of FERPA. The name and address of the Office that
administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202

When does FERPA permit disclosure of personally
identifiable information (PII) without student
consent?



FERPA permits the disclosure of PII from students' education records, without consent of the student, if the disclosure meets
certain conditions found in §99.31 of the FERPA regulations. Except for disclosures to school officials, disclosures related to
some judicial orders or lawfully issued subpoenas, disclosures of directory information, and disclosures to the student, §99.32 of
FERPA regulations requires the institution to record the disclosure. Eligible students have a right to inspect and review the record
of disclosures. A postsecondary institution may disclose PII from the education records without obtaining prior written consent of
the student -

e To other university officials, including teachers, within Purdue University whom the university has determined to have
legitimate educational interests. This includes contractors, consultants, volunteers, or other parties to whom the school
has outsourced institutional services or functions, provided that the conditions listed in §99.31(a)(1)(1)(B)(1) -
(a)(1)(A)(B)(2) are met. (§99.31(a)(1))

e To officials of another school where the student seeks or intends to enroll, or where the student is already enrolled if the
disclosure is for purposes related to the student's enrollment or transfer, subject to the requirements of §99.34.
(§99.31(a)(2))

e  To authorized representatives of the U. S. Comptroller General, the U. S. Attorney General, the U.S. Secretary of
Education, or State and local educational authorities, such as a State postsecondary authority that is responsible for
supervising the university's State-supported education programs. Disclosures under this provision may be made, subject
to the requirements of §99.35, in connection with an audit or evaluation of Federal- or State-supported education
programs, or for the enforcement of or compliance with Federal legal requirements that relate to those programs. These
entities may make further disclosures of PII to outside entities that are designated by them as their authorized
representatives to conduct any audit, evaluation, or enforcement or compliance activity on their behalf. (§§99.31(a)(3)
and 99.35)

e In connection with financial aid for which the student has applied or which the student has received, if the information
is necessary to determine eligibility for the aid, determine the amount of the aid, determine the conditions of the aid, or
enforce the terms and conditions of the aid. (§99.31(a)(4))

e To organizations conducting studies for, or on behalf of, the school, in order to: (a) develop, validate, or administer
predictive tests; (b) administer student aid programs; or (c) improve instruction. (§99.31(a)(6))

e To accrediting organizations to carry out their accrediting functions. ((§99.31(a)(7)

e To parents of an eligible student if the student is a dependent for IRS tax purposes. (§99.31(a)(8))

e To comply with a judicial order or lawfully issued subpoena. (§99.31(a)(9))

e  To appropriate officials in connection with a health or safety emergency, subject to §99.36. (§99.31(a)(10))

e Information the school has designated as "directory information" under §99.37. (§99.31(a)(11))

e  To avictim of an alleged perpetrator of a crime of violence or a non-forcible sex offense, subject to the requirements of
§99.39. The disclosure may only include the final results of the disciplinary proceeding with respect to that alleged
crime or offense, regardless of the finding. (§99.31(a)(13))

e  To the general public, the final results of a disciplinary proceeding, subject to the requirements of §99.39, if the school
determines the student is an alleged perpetrator of a crime of violence or non-forcible sex offense and the student has
committed a violation of the school's rules or policies with respect to the allegation made against him or her.
(§99.31(a)(14))

e To parents of a student regarding the student's violation of any Federal, State, or local law, or of any rule or policy of
the university, governing the use or possession of alcohol or a controlled substance if the university determines the
student committed a disciplinary violation and the student is under the age of 21. (§99.31(a)(15))

e The disclosure concerns sex offenders and other individuals required to register under section 17010 of the Violent
Crime Control and Law Enforcement Act of 1994.

Directory Information

Institutions may disclose a student's Directory Information without their consent,and without violating FERPA if the student has
not restricted their personal information. Purdue University considers the following to be Directory Information:

o name



e  cmail address

e  address (local & home)

e telephone number (any listed)

e college/school & curriculum

e  enrollment status & credit hours

e  dates of attendance

e  classification

e  receipt or non-receipt of degree

e academic awards received (dean's list, honors students)
e  participation in officially recognized activities
e  sports photograph(s)

e  position, weight, height in athletics

Request to Restrict Directory Information

While attending Purdue University, students may request to restrict the release of their Directory Information except to university
officials with a legitimate educational interest, as outlined in item 3 above. In order to restrict all information, a signed and dated
request must be made in writing to the Office of the Registrar, Hovde Hall, room 45, 610 Purdue Mall, West Lafayette, IN
47907-2040. A form is also available in Hovde Hall, room 45 of the Registrar's Office, West Lafayette campus. Should the
student graduate or otherwise leave the university, this restriction will remain in place until the student requests for it to be
removed.

Note: Once a student's record has been made confidential, no information can be shared about the individual without the student's
written consent. Problems may occur when potential employers or other parties make inquiries about the student.



Office of Interdisciplinary Graduate Programs (OIGP)

The Office of Interdisciplinary Graduate Programs

The Office of Interdisciplinary Graduate Programs (OIGP) was established in 2004 to promote and facilitate cross-disciplinary
research at Purdue.

A high point of the year is the OIGPs Annual Spring Reception. A mix of poster and PowerPoint presentations, the reception
highlights the breadth and depth of interdisciplinary research at Purdue. Over 90 students participated in this year's event
including graduate students from interdisciplinary programs and those working on collaborative projects from programs
outside of the OIGP.

The office has created an Interdisciplinary Graduate Programs Student Advisory Board (IGPSA) that gives students a direct voice
to the Graduate School. The IGPSA represents the diverse needs of interdisciplinary students and seeks new avenues of
recognition for IGP students at the university.

The interdisciplinary graduate programs under the OIGP umbrella include American Studies, Comparative Literature,
Linguistics, Comparative Medicine, Computational Life Sciences, Computational Science and Engineering, Ecological Sciences
and Engineering, Food Science, Gerontology, Information Security, Ingestive Behavior, Life Sciences, Nutrition, Philosophy and
Literature, Women's Studies, and the Independent Interdisciplinary Graduate Program.



Policies and Procedures for Administering Graduate
Student Programs

Navigation

e [ Administering Graduate Programs

e [I. Enrollment Objectives

e  [II. Admissions

e V. Appointments, Fellowships, and Funding

e V. Registration

e VI General Academic Requirements & Grade Appeals
e  VII. Administering Graduate Degree Programs

e  VIIIL Special Issues Concerning Research

e [X. Graduate Student Responsibilities and Rights
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e  Appendices
Additional information can be accessed on the Graduate Programs Office website.

I. Administering Graduate Programs

Navigation

e  Introduction

e A. Executive Authority

e  B. Graduate Council

e (. Heads of Graduate Programs and Academic Deans
e D. Signature Authority and Approvals

e  E. Graduate Committees

e F. Graduate Faculty

e  G. Establishing New Graduate Programs

e H. Majors

e 1. Concentrations

e J. Graduate-level Courses

e K. Curriculog - Electronic Proposal Processing

Introduction

Purdue University is a system that encompasses four campuses in Indiana. As the main campus, the West Lafayette location is
the oldest and most comprehensive, home to the Office of the Vice Provost for Graduate Students and Postdoctoral Scholars
(OGSPS). Established in 1929, OGSPS comprises more than 160+ programs at the West Lafayette campus and 80 programs at
the regional campuses of Purdue Fort Wayne, Purdue Northwest, and Purdue Indianapolis.

For information related to the submission of graduate program and course proposals, please visit here.




A. Executive Authority

The Office of the Vice Provost for Graduate Students and Postdoctoral Scholars (OGSPS) encompasses all graduate academic
and interdisciplinary programs, including courses, degrees, and certificates, and is responsible for graduate administrative
functions such as admissions, student records, and thesis and dissertation deposits. OGSPS also oversees the Purdue Graduate
Student Government.

By authority of the Board of Trustees (April 10, 1929), the Vice Provost was made the principal administrative officer of
OGSPS. The Vice Provost's responsibility covers registration of graduate students, approving schedules, deciding classification,
and appointing examination committees. As the chair of the Graduate Council, the Vice Provost publishes all university policies
and procedures, may provide clarification and interpretation of policy, and grant exceptions when deemed appropriate. These
policies and further specifications are detailed in this manual outlined herein.

B. Graduate Council

In accordance with the action of the general faculty (June 1949), the Graduate Council acts as the faculty of the OGSPS,
responsible for all academic policies related to graduate study and degree programs. These policies involve: admission to Purdue;
standards of work; courses and programs of study; registration requirements; and all other requirements for advanced degrees.

The Graduate Council consists of a minimum of twenty-five voting members appointed by the university president, four ex
officio voting members, associate deans of OGSPS, the Executive Vice President for Research and Partnerships, and the
president of the Purdue Graduate Student Government (as ex officio nonvoting members). The four ex officio voting members
are: the Vice Provost of OGSPS, the provost, the dean of libraries, and the registrar. The appointed voting members typically
serve three-year terms, with around eight new members appointed each year. One voting member and one ex officio nonvoting
member derive from the Northwest-Calumet, Northwest-Westville, and Fort Wayne campuses, and the Indianapolis location. No
person who has served as a voting member may be renamed to the council until at least one year has elapsed following their
preceding term.

The ex officio voting members are: 1) the Vice Provost of OGSPS, 2) the provost, 3) the dean of libraries, and 4) the registrar.

The Graduate Council has six area committees, and each voting council member is assigned to one of these committees. Only
voting members (or proxies) are eligible to vote or make a motion.

The Graduate Council Executive Committee serves as the steering committee. They are comprised of the chairs of the area
committees, the Vice Provost of OGSPS (as chair of the Graduate Council) and the associate deans, the latter of whom serve as
ex officio members of the Graduate Council. The Executive Committee meets as needed each semester to assess how the
Graduate Council is functioning, to provide recommendations and suggestions to the Vice Provost, and to consider important
topics to be addressed by the council during the year.

C. Heads of Graduate Programs and Academic Deans

Usually, the head of the graduate program is the head of a department or the director/chair of an interdisciplinary program. Heads
of graduate programs are responsible for the supervision and governance of all graduate study, along with maintaining academic
standards within their respective majors. Such authority is delegated by the Office of the Vice Provost for Graduate Students and
Postdoctoral Scholars and is exercised in accord with all pertinent regulations and procedures established by the Board of
Trustees, the provost, the Vice Provost, and the Graduate Council.

Various levels of administrative and signature authority may be delegated by the head of the graduate program to graduate
faculty members. OGSPS should be notified when there is a change in the head of a graduate program or graduate committee



chair, so that appropriate signature authority information can be updated, including for electronic forms. To provide this
information, a form should be submitted through the Curriculog electronic proposal processing system. You will find separate
forms for Graduate Signature Authority for Degrees and Graduate Certificates.

Recommendations concerning a student, such as a plan of study, should flow to OGSPS through the head of the graduate
program to which the student has been admitted and, when requested by the college/school, through the academic college/school
dean.

D. Signature Authority and Approvals

Each of the administrative levels outlined above is required to electronically approve various items related to graduate education
for both faculty and students. Each department, college, and campus establishes specific individuals as having the authority to
approve requests, such as final exam requests or thesis deposit forms. Proxies may also be established. This is called Signature
Authority. Signature Authority is documented using the Curriculog Signature Authority proposal. For electronic documents, one
"required" signature and only one "proxy" signature can be accepted. This proposal defines who has authority to approve:

e  Graduate Faculty Appointment Requests

e  Plans of Study

e  Preliminary and Final Examination Forms

e Thesis Deposit Forms

e  Graduate Applications

e Other Miscellaneous Forms

e  Curriculog Proposal Forms
The form captures the individual's role, contact information, and signature, which is used to verify approvals and items from the
list above. This information is also used to establish the electronic routing path for approvals in various systems. The Signature
Authority form records the required signature for the plan of study coordinator in each department.

As individuals change roles or separate from departments, colleges, or campuses, OGSPS should be notified of such changes, and
a Curriculog Signature Authority proposal should be completed to ensure that approvals are being sought from the correct
individuals. Individuals serving in any position that has signature authority must have graduate faculty status as defined

below (See Section G). Any unit may contact the OGSPS to examine and/or verify the current individuals recorded as having
signature authority for their unit.

E. Graduate Committees

The head of each graduate program appoints a graduate committee annually. In the case of some interdisciplinary programs, the
committee is appointed jointly by the heads of the participating departments.

The functions of the departmental/interdisciplinary graduate programs vary depending upon individual organization and division
of responsibility. In general, they may:

e  Provide general guidance to the graduate program.

e Suggest new course offerings and review and recommend new courses proposed by faculty.

e  Recommend new areas or degree programs for graduate study.

e  Recommend changes in graduate policies or regulations for consideration by the Graduate Council.

e Help one department of graduate studies coordinate with other departments or in the same department at other
campuses.

e Provide counseling for new graduate students before they have been assigned to a major professor.



e  Help recruit new graduate students and recommend admission for prospective students.

e Administer or give general guidance concerning department-required examinations.
The committee chair may also advise other committees regarding availability of faculty to serve on advisory and examining
committees for students majoring in other subjects.

F. Graduate Faculty

(For appointment guidelines, see Appendix I)
(For graduate student mentoring and advising guidelines, see Appendix D)

1. Regular Graduate Status

Members of the Graduate Faculty have been nominated by the head of a specific graduate program and an academic dean. The
Vice Provost of the Office of the Vice Provost for Graduate Students and Postdoctoral Scholars (or designee), acting on behalf of
the Graduate Council, grants graduate faculty status to Purdue faculty members.

Members of the Graduate Faculty with Regular appointment may serve throughout the Purdue University system, that is, across
both departments and campuses. A faculty should only be nominated for one appointment. The appointment should be associated
with the unit where the faculty's majority responsibility to the faculty resides.

To serve as a major professor, chair, or member of a degree committee, a Graduate Faculty member must hold the degree being
conferred or a more advanced degree as outlined in Appendix H.

Graduate faculty must complete the Collaborative Institutional Training Initiative (CITI) Responsible Conduct of Research
(RCR) module within one hundred and twenty (120) days of employment and every five (5) years thereafter to maintain graduate
faculty status. If a faculty's CITI RCR certification lapses, they will be given thirty (30) days to complete the certification. If the
certification is not completed, their access to the Graduate Student Database will be suspended until they have completed the
CITI RCR module.

New faculty members may be nominated for appointment to the Graduate Faculty after their date of employment and after they
arrive on their respective campuses. Nominations for Graduate Faculty status are initiated electronically by the head of the
faculty member's home department, who forwards the nomination to the relevant academic dean. The nomination is then sent

to the campus liaison for